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ABSTRACT  

The question of the link between working time and non-working time remains a contemporary issue. The 

analysis of the experience and the perception of this articulation on a sample of 40 Tunisian managers made 

it possible to highlight, on the one hand, the determinants and the practices of articulation between working 

time and time out of work. On the other hand, to better understand the experience of the executives of the 

articulation of social times. Through the analysis of the interviews, we were able to identify three categories 

of executives adopting different strategies vis-à-vis the articulation of social times. A first group of managers 

is made up of managers who adopt a strategy of integrating working time with that of non-working time. For 

this group, social times intersect and collide without invading each other. The second group of managers 

adopts a partitioning strategy. They believe that the border between the working and non-working spheres 

must remain tight and that respecting the separation between the two spheres is fundamental. A third group 

of managers adopts an overflow strategy. Of course, the two spheres overlap one another, but this overflow 

can be both negative and positive. 
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INTRODUCTION 

The recent explosion in the work-non-work 

relationship as an object of study and research has 

produced a large number of concepts to explain the 

relationships between these two domains of life 

(Amstad et al., 2011). Duxbury, Higgins, and Lee 

(1994) noted that given the complexity of the work-

outside work relationship, there is no unifying 

theory that highlights the links between work and 

outside work (Liberman, 2012). However, several 

theoretical models have been proposed to 

apprehend the different relationships between 

work and non-work, such as the integration model 

(fusion), the segmentation model, as well as 

intermediate models such as the spillover, 

compensation, transfer of resources, congruence 

and conflict between the two spheres. (Staines, 

1980; Lambert, 1990; Zedeck, 1992; 

While the fusion model conceives work and 

family in the same sphere of activity, the 

segmentation model apprehends work and non-

work as spheres of activity completely independent 

of each other (Kilic, 2010). If these first two models 

conceive the sphere of work and that of non-work 

as closed systems, other intermediate conceptions 

represent the two spheres as open systems. They 

are distinct but are susceptible of exchanges with 

each other. In this case, researchers speak of 

"overflow", "compensation", "congruence", 

"conflict" between the two spheres (Edward & 

Rothbard, 2000; Amstad et al., 2011). These 

concepts have been developed to describe, define 

or explain how work and non-work interact with 

each other. We prefer to speak of interactions 

rather than mechanism which is the term used by 

Edwards and Rothbard (2000), because the notion 

of mechanism implies a causal relationship between 

two constructs (Génin, 2007). 

We retain the typology proposed by Edwards 

and Rothbard (2000) to highlight the relationships 

between work and non-work. They identify six 

types of relationships between work and non-work: 

spillover, Compensation (Lambert, 1990; Zedeck 

and Mosier, 1990), Segmentation (Ashforth, Kreiner 

and Fugate, 2000; Bulger, Matthews and Hoffman, 

2007), Resource transfer (Eckenrode & Gore, 1990; 

Edwards & Rothbard, 2000), congruence (Lambert, 

1990; Zedeck, 1992; Edwards and Rothbard, 2000), 

and the theory of role conflicts (Greenhaus & 

Beutell, 1985; Katz & Kahn, 1978). A synthesis of 

the different concepts proposed will be presented 

in the following. 

This article allows us to identify elements of 

response regarding our research problem. Indeed, 

the use of data allows us to highlight the different 

modes of articulation between working time and 

non-working time. In this section, we aim to identify 

the existence of different attitudes towards the 

articulation between working time and non-working 

time and how it is perceived by Tunisian managers. 

This research also reveals that executives live 

differently the articulation between the domains of 

life. We were able to identify three groups of 

managers: 

 A first group of managers adopts an integration 

strategy: These respondents consider that the 

interference between working time and non-

working time is neither restrictive nor 

threatening, but it is "normal" and sometimes 

appreciated given their responsibilities. 

 A second group of managers adopts a 

compartmentalization strategy: For them, the 

border between the sphere of work and that of 

non-work must remain watertight and respect for 

the separation between the two spheres is very 

important, even "vital". 

 A third group of managers adopts an overflow 

strategy: Each sphere overflows on the other and 

this overflow can be both positive and negative.  

METHODOLOGY 
Our research adopted a qualitative approach in 

order to allow a better understanding of the 

articulation of working time with non-working time 

among Tunisian executives. Forty interviews were 

conducted to study and characterize the interference 

between social times. The choice of such a qualitative 

methodology favors access to the senses and 
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meanings constructed by individuals (Del Rio Carral, 

2009). The means used to collect and process data 

were also part of the methodological contributions of 

this research. The data triangulation method 

(interviews, direct observation, documentary 

sources, etc.) makes it possible to increase the 

reliability of the information and reinforce the 

internal validity of the empirical data. The collected 

data underwent a qualitative treatment by a 

thematic content analysis, supported by the Nvivo 

analysis software. We therefore believed that the use 

of analysis software allowed us to carry out more in-

depth analyzes, go back, complete and refine our 

coding and explore new avenues of research. This 

method allowed us to focus on the meaning given by 

the respondents to the data and their interpretations 

of their reality. 

RESULTS 

The different facets of the articulation between the 

domains of life 

Analysis of the interviews reveals different types 

of links between work and non-work. The articulation 

of working time-non-working time which we call 

here: "temporal articulation", and which we define as 

the level of interference and the superposition of the 

times dedicated to work and to non-work, seems the 

most obvious and the more recurrent. But other 

articulations between the domains of life emerge 

from our interviews. Such as the “relational 

articulation” which was revealed thanks to our 

interviews. We define it as the exchange of 

experiences between the different areas of life and 

the interdependence of relationships and 

experiences lived in the workplace with those lived 

outside the workplace. The third mode of articulation 

between work and non-work that we were able to 

identify thanks to our interviews is psychological and 

emotional articulation. It is about the psychological 

and emotional load generated by a field and which 

can have an influence on the other field of life. The 

relational articulation and the psychological and 

emotional articulation can be considered as 

articulations underlying the temporal articulation. 

Our exploratory study proved to be very rich in 

identifying these different manifestations of the 

articulation between work and non-work. The table 

below shows the categorization of the units of 

analysis according to the nature of the articulation 

mentioned.

Table 1: Modes of articulation between work and non-work 

 Examples of words or groups of words used by interviewees 
Frequency of 
occurrence 

Temporal articulation 
I phone all the time, I check my emails, I have to be reachable, I 
work at home, always connected 

130 

Psychological and 
emotional articulation 

I think about it all the time, it keeps me from sleeping, stressed, 
anxious, anxious, tired, I can't help thinking about it, a crazy life. 

97 

Relational articulation 
I talk about it all the time, talking with my wife, it helps to 
evacuate, exchange our ideas 

44 

 

The temporal articulation 

We call temporal articulation the phenomenon of 

superposition and interference between personal 

temporalities and professional temporalities. In other 

words, it is the interference between the time 

dedicated to work with that dedicated to non-work. 

Our interviewees declare that this type of articulation 

is quite frequent for several reasons: such as the 

burden of their work and their responsibilities. 

"When I'm overwhelmed, I have to finish my 

work at home in the evening or during the 

weekend". 

 (Male, 40, Director of Planning 

and Control, TT) 

The temporal articulation can translate into the 

work in overflow which corresponds to the informal 
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work carried out by the executives at their home or 

in mobility, in the evening, the weekend, or during 

their holidays. This means that they overflow their 

working hours. 

The temporal articulation also results in the time 

of telephone and electronic communications. Indeed, 

having professional communications or even 

consulting and processing professional emails in the 

evenings, on weekends, or during holidays, at home 

or on the move and thus making yourself available 

for work is a good thing interference from work-

related activities with those outside the workplace. 

For the executives of our sample, this temporal 

articulation seems recurrent and sometimes obvious 

and inevitable. Our interviewees generally associate 

this articulation with the workload and the 

responsibilities they have. Regarding work during 

holidays, our interviewees declare that they are 

sometimes obliged to continue working, via 

telephone and electronic communications, even 

during their holidays because they cannot delegate 

certain tasks and so as not to " block "the work of 

others. 

In addition, the use of ICT tends to increase this 

form of time interference and to encourage behavior 

of making managers permanently available for their 

work. Besides, one of the executives interviewed 

suggested: 

“Our management has formally informed 

us that we must remain available all the 

time, even during our holidays. You see, 

it's considered unprofessional to turn off 

your phone. ” 

(Male, 39, Head of Personal and Training 

Service, ANCE) 

With the permanent connection of employees via 

their smartphones and tablets, the incursion of work 

into private life becomes recurrent and the barriers 

between work and non-work are blurring. This raises 

the question of the right to disconnect. In other 

words, the right not to be contacted outsideworking 

time. A subject that is becoming more and more 

recurrent in developed countries but not yet in 

Tunisia. For example, in Germany, the car 

manufacturer Volkswagen has decreed since 2011 a 

daily truce to receive emails on professional phones 

between 6.15 p.m. and 7 a.m.1. 

Relational articulation 
Another mode of articulation between the 

domains of life emerged from our interviews. It is the 

relational articulation that we define as the exchange 

of experiences between the different areas of life and 

the interdependence of relationships and 

experiences lived in work with those lived in non-

work. 

Some of our respondents say that they discuss 

their work experiences with their spouses or friends. 

This is explained by the need to open up to others 

and to discuss certain problems. This is likely to 

provide them with some support and reassurance to 

overcome certain situations experienced in 

professional life. 

“I often chat with my wife or my friends 

about work. It helps me to have another 

opinion on the decisions I make and my 

reactions to work. ” 

(Male, 39, Head of Personal and Training 

Service, ANCE) 

Thus, involvement and exchange with the social 

and family environment can be considered as one of 

the forms of articulation between work and non-

work. This phenomenon is characterized less by the 

performance of a work proper, than by a form of 

involvement of work in the private sphere and 

especially in concerns and discussions, which 

contributes to the feeling of overwhelming 

professional time on the personal time. 

Our interviewees also evoke the relational 

articulation in the sense of the perceived conflict in 

the work which can be felt by the spouse and even 

have repercussions on the couple called "cascading 

conflict" which is explained by the fact of "bringing 
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back worries of home office ”(Colle et al., 2008). This 

conflict is not linked to the personal difficulty in 

articulating between the two spheres of life. But it is 

linked to the fact that the spouse perceives this 

difficulty, which can have repercussions on the 

couple and also the family (Jamadin et al., 2015), as 

evidenced by this extract: 

"When my husband has a problem at 

work, I worry about him and it stresses me 

out!" " 

(Woman, 31, Product Manager, MIB) 

On the other hand, the relational articulation can 

be experienced in the other direction. Namely, in the 

exchange of experiences related to non-work in the 

workplace and during working time. This relational 

articulation seemed to us all the more flagrant and 

recurrent when the spouses belong to the same 

structure, since the two partners exercising in the 

same professional environment, they are more likely 

to understand each other. 

"When we work together, it's hard to talk 

about anything other than work!" 

(Woman, 33, Web SEO Officer, Aurone) 

Psychological and emotional articulation 
Another mode of articulation between the 

domains of life emerged from our interviews: This is 

what we call here the psychological and emotional 

articulation. It is about how the emotional 

experiences of work life interfere with those of 

private life and vice versa. It is also the effects of 

interpersonal interactions of psychological processes 

from the workplace to that of the family and vice 

versa. 

The fact of thinking or being concerned about 

professional problems during his time off work 

contributes to the invasion of professional time on 

personal time. This phenomenon is difficult to assess 

since it does not give rise to a concrete event (being 

on the phone, answering an email). Rather, it is 

characterized by a form of lack of intellectual 

availability for non-work activities. The psychological 

and emotional articulation is capable of highlighting 

the difficulty experienced by certain executives in 

completely disconnecting from the professional 

sphere even when they are not physically at work.

  

“It happens to me sometimes in the 

evening to remember a detail concerning 

the work and I start to scribble on a paper. 

Sometimes it prevents me from sleeping. ” 

(Male, 45, Marketing Manager, MIB) 

Some of our respondents admit that the negative 

affects experienced in the exercise of their 

responsibilities are difficult to contain within the 

limits of the professional field and sometimes have 

negative consequences on their life outside work:  

“I always feel stressed at home because of 

my work. I really want to prove to my 

colleagues that I can do my job as well as 

them or even better despite the fact that I 

have two young children. But I cannot cope 

with my workload ”. 

(Woman, 38, head of treasury department, 

ATB) 

The psychological and emotional articulation 

highlights the difficulty for some executives to 

completely disconnect from the professional sphere 

when leaving their offices. This form of articulation 

is not really a form of work more than an 

expression of the pressures felt at work. This 

phenomenon brings us back to role theory (Katz 

and Kahn, 1966) and to the psychological conflict 

formulated by Greenhaus in 1988, which refers to 

being mentally distracted by one role while we are 

physically present in another role. In other words, 

and as Scott et al. (2015) suggest, work continues to 

influence the thoughts and feelings of individuals 

even after leaving it. Our remarks here join the 

assertions of Goldfinger (1998), who argues that, 

“The invasion of the non-work through work is also 

psychological. Even without using communication 

networks, work can no longer be confined within 

the physical limits of the company and working 

time. Dematerialized, it becomes omnipresent and 

persistent ”. 
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This porosity of the borders between the 

professional sphere and the private sphere is not only 

played in the direction of the importation of the 

professional in the private, but also in the opposite 

direction. This influence is therefore reciprocal - and 

not only unilateral - between the spheres of 

existence (Guilbert and Lancry, 2005). Indeed, our 

interviews reveal that this porosity of borders is 

bilateral. In other words, personal and family worries 

and concerns do not stop when you get to your desk, 

but can transpose from one sphere to another (Liang, 

2015). 

The bidirectionality of the articulation between 
professional life and private life 

Recent studies (Alis and Dumas, 2010, p.77) have 

emphasized the bidirectional nature of the link 

between professional and private life. Thus, several 

interviewees interviewed (19 respondents out of 40) 

note the incursion of non-working people into 

working time. These interferences of non-work 

related activities with work related activities are 

generally composed: 

- Occasional communication activities with family, 

friends and loved ones in the workplace that 

interrupt professional work and allow them to stay in 

touch with loved ones.  

"My son calls me when I work, but it 

is only for a small thing (for example 

if he has lost an object)". 

(Female, 54, senior consultant, FMT). 

This use of the telephone at work for personal 

purposes shows that professional activity is 

sometimes confused with private life. 

- Use of the Internet or non-professional emails 

consulted during working time for personal reasons 

(seeking information, consulting social networks, 

etc.). 

"I happen to take a look at my 

personal email, or on facebook, but it 

doesn't last more than five minutes." 

(Male, 45, Marketing Manager, MIB) 

- Absences or delays for personal reasons (such as 

taking a child to school, to the doctor, or doing an 

administrative procedure). 

"Sometimes, when I have to pick up 

my daughter from her school at 4 pm, 

I have to leave the office a little 

earlier." 

(Woman, 32, Head of the 

Management Control Division, ANCE) 

- Absences for other personal reasons, such as 

praying, union or association meetings.  

“On Friday afternoon, my 

collaborators are absent to pray. 

Often meetings are postponed 

because of that ”. 

(Male, 57, Administrative and 

Financial Director, ANCE) 

Thus, in this case, religious time takes 

precedence over organizational or secular time. As 

a result, meetings are postponed to make room for 

prayer. The organization of the company is 

punctuated by the call to prayer which seems to 

invoke the other social times which intersect and fit 

together in a time frame of “unity”, namely, the 

company (Madoui, 2005 ). 

In addition, this interference from non-work 

activities with work activities may be related to 

telephone communications with family or loved ones 

or for personal reasons. They can also be linked to 

personal, family or administrative concerns. This is 

likely to confirm the bidirectional nature of the 

working time-time outside work relationship. 

According to our observations and the statements 

of our respondents, these interruptions are quite 

frequent. But the executives interviewed also declare 

that they are generally shorter than those of 

professional life in the private sphere. The 

interviewees talk a lot about professional incursions 

into the extra-professional sphere but minimize the 

incursions of family, personal and social life into 

working life. In addition, the respondents consider 
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that this is a common and normal practice, as long as 

it does not become excessive, since it allows 

managers to manage part of their personal life from 

the workplace or during their "normal" working time. 

These observations are in line with studies that have 

confirmed the bidirectional and asymmetrical nature 

of the work-family conflict (Byron, 2005). Thus, these 

interferences of non-work related activities with 

work related activities are likely to confirm the 

bidirectional model of the articulation of social times. 

This shows a certain opening of the borders of the 

professional sphere to the private sphere. Some 

authors prefer to speak of “porosity” (Génin 2007; 

Del Rio Carral, 2009, Fusulier, 2013). The table below 

identifies the words or groups of words mentioned by 

the interviewees which reveal the interference of 

work with non-work and its bidirectional nature. 

these interferences of non-work related activities 

with work related activities are likely to confirm the 

bidirectional model of the articulation of social times. 

This shows a certain opening of the borders of the 

professional sphere to the private sphere. Some 

authors prefer to speak of “porosity” (Génin 2007; 

Del Rio Carral, 2009, Fusulier, 2013). The table below 

identifies the words or groups of words mentioned by 

the interviewees which reveal the interference of 

work with non-work and its bidirectional nature. 

these interferences of non-work related activities 

with work related activities are likely to confirm the 

bidirectional model of the articulation of social times. 

This shows a certain opening of the borders of the 

professional sphere to the private sphere. Some 

authors prefer to speak of “porosity” (Génin 2007; 

Del Rio Carral, 2009, Fusulier, 2013). The table below 

identifies the words or groups of words mentioned by 

the interviewees which reveal the interference of 

work with non-work and its bidirectional nature. 

Table 2: Bidirectionality of the work - non-work relationship 

 
Examples of words or groups of words used by interviewees 

Number of coded 
references 

Work interferes with 
outside work 

They call me all the time, I stay late at night, I can't take a 
break 

80 

Non-work interferes 
with work 

I phone my son, my mother, I check my email, I have a coffee, 
I have to pray 

43 

 

Experience of the articulation between working 

time and non-working time 

The articulation between working time and non-

working time is experienced differently from one 

person to another. An analysis of the released 

verbatim revealed the words and their frequency of 

occurrence in the dialogues of the interviewees. 

More than 100 occurrences make it possible to 

highlight tensions, an overload of roles, a 

professional stress felt. The table below presents 

the themes revealed by the analysis as well as 

examples of supporting verbatim. 

Table 3: Experience of the link between work and non-work 

 
Examples of words or groups of words used by interviewees 

Number of coded 
references 

Daily tensions 
I never take a real vacation; difficult to manage ; frustrated; torn; 

empty, 
30 

Overload of roles 
I have to manage everything, it's impossible to do everything, I 

feel overwhelmed 
23 

Stress, burnout 
I don't know where to turn, I can not do it anymore, it tires and it 

exasperates, burnt out 
50 

 

 Daily tensions 

The demands, sometimes contradictory, 

between the private and professional spheres cause 

dissatisfaction and tensions which have 

repercussions on the various spheres of life. Thus, a 

tension in the face of the difficult reconciliation 
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between working time and non-working time is 

clearly perceptible among many of our 

respondents. In fact, 60% of our respondents (24 

out of 40 respondents) believe that they find it 

difficult to reconcile their working time and their 

non-working time. Several points of tension were 

raised: such as the feeling of being torn between 

work and family or the lack of energy to devote to 

one activity at the expense of another. 

“I spend the whole weekend taking care of 

my family, children, and their education, 

there is also cleaning, ironing, etc. 

Suddenly, Monday I start the week already 

at the end of the roll. 

(Woman, 53 years old, Sales manager, TT) 

These daily tensions resulting from a difficult 

articulation between the sphere of work and that of 

non-work are manifested by psychological, 

behavioral and physiological reactions and can lead 

to reactions such as exhaustion, stress or headaches 

(Nohe et al., 2014). 

 Overloading of roles 

The executives interviewed confirm the fact that 

they live daily tensions arising from the accumulation 

and overload of their roles as parents, spouse and 

employee. They believe that the interference 

between working time and non-working time is 

generally at the expense of their role as parents. One 

of our respondents said: 

“One day my 15-year-old son 

announces that he wants to draw my 

portrait, then he adds with a smile 

that it will be very simple since he will 

just draw an apple. It surprised me, so 

he explains: you're still behind your 

Mac [computer], so I only see an 

apple instead of your face. It was 

from this moment that I understood 

that I no longer have to work in the 

evenings and on weekends and that I 

have to reduce my business trips ”. 

(Woman, 53 years old, Sales 

manager, TT) 

Our interviewee felt that her role as an executive 

with all the responsibilities that flow from it 

interferes with her responsibilities towards her 

family. It is for this reason that she preferred to limit 

the time dedicated to her work to better devote 

herself to her role of non-work and in particular of 

mother. Here comes the question of the time felt or 

the "lived time" (Le Feuvre et al., 2013). Indeed, it is 

difficult for the interviewees to objectively measure 

their working time. This refers to their report with 

regard to their professional activity and constitutes 

an indicator of their commitment to the private 

sphere. In other words, 

 Stress, burnout 

85% of managers surveyed (34 managers out of 

40) reveal that they feel stressed in their work. 59% 

of them believe that this stress is amplified by the 

difficult reconciliation between the requirements of 

the professional sphere and those of the private 

sphere. The executives interviewed also mentioned 

the intensification of the pace of work as one of the 

main causes of this perception of stress and 

exhaustion which can be associated with fatigue and 

difficulty solving problems as shown by Feldman 

(2002) and Duxubury and Higgins (2005) for whom, 

managers who are more concerned with work 

physically and mentally display high levels of stress 

and fatigue linked to the difficult reconciliation 

between the demands of their work and those of 

their private life . Perceived stress can thus cause 

dissatisfaction at work and a decrease in 

organizational performance. It can also have 

consequences on general well-being and more 

specifically on organizational attitudes and behaviors 

(Guilbert and Henda, 2010, p.274). 

Porosity versus sealing between the spheres of life 

Our respondents experience the interferences 

between the domains of life differently and adopt 

different perceptions of the articulation between 

working and non-working time. Our interviews reveal 

the existence of different attitudes towards 
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interference between the spheres of life. Through the 

analysis of the interviews, we were able to identify 

three categories of respondents adopting different 

strategies vis-à-vis the articulation between working 

time and non-working time, namely: integration, 

overflow and the partitioning. The table below 

summarizes the different attitudes towards 

interference between work and non-work. 

Table 4: Attitudesvis-à-vis the working time-non-working time interference 

 
Examples of words or groups of words used by 

interviewees 
Number of coded 

references 

Integration strategy I work at home, I don't mind, I'm more focused 23 

Partitioning strategy I have a life, I have firm limits, work stays in the office 11 

Overflow strategy 
I have no choice, I will never arrive otherwise, we are 
always in an emergency, I have trouble delimiting my 

workspace 
27 

 
The first category of respondents adopts an 

integration strategy (12 respondents out of 40). This 

category considers that the porosity between the 

spheres of life is completely normal. They positively 

perceive this interference between working time 

and non-working time. They find it to be "normal" 

given their responsibilities. It is even sometimes 

appreciated for some of them. 

"Some files, I prefer to do them at home to 

be more focused." 

(Male, 40, Director of Planning and 

Control, TT) 

In this category of respondents, the overflow is 

mainly justified by the demanding nature of the 

professional activity, the workload and the countless 

requests. This can lead them to feel the need to have 

"a moment of calm and respite so that they can 

concentrate". Thus, they are led to overflow their 

working time to be able to accomplish certain tasks 

that require more concentration and reflection. 

Our respondents believe that the density of their 

work, inherent in the diversity of the tasks to be 

fulfilled and the responsibilities to be assumed, 

means that they are forced to exceed their work 

schedules. 

 "Given my responsibilities, I never work 

eight hours like everyone else, I go far 

beyond them." 

(Male, 40, Director of Planning and 

Control, TT) 

Other respondents mentioned the importance of 

working from home when it is a task that requires 

reflection and a certain concentration. They justify 

the use of work at home by the calm it finds there. 

They note that they are less disturbed, more 

concentrated and therefore more effective. 

“During the day, I am often disturbed. 

When I have a task that requires 

more concentration, I prefer to do it 

at home quietly. ” 

(Woman, 30, Sales Manager, MIB). 

 

“In the office, with all the requests 

that come from everywhere, I can 

only do the routine tasks. All that is 

work of reflection and concentration, 

I prefer to do it at home in peace ". 

(Male, 39, Head of Personal and 

Training Service, ANCE) 

Thus, executives carry out work at home not only 

to cope with activities that they cannot carry out in 

their official times and places of work but also to be 

able to have better working conditions. The 

executives interviewed declared that they transferred 

part of their professional activities to their personal 

time due to the absence of “time-outs” during the 

day and the diversity of responsibilities. In addition, 
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this category of executives interviewed often finds it 

difficult to concentrate on a task of reflection, due to 

the many disruptions and interruptions in their 

workplace. Thus, for these respondents, the 

interference between working time and non-working 

time is neither restrictive nor threatening. They 

believe that working at home in a calmer climate is 

more conducive to concentration and reflection. For 

them, the sphere of work and outside work are in 

continuous interaction without invading. We can 

consider that this category of respondents in this 

case adopts a strategy of integration or merger of 

private and professional registers. This integration of 

the spheres is clearly felt in the workplace, which 

suggests a part of private life with the personalization 

of tools and the workstation and also with the 

decoration of offices with personal photos of children 

or nephews and nieces for those they don't have. The 

sphere of work and outside work are continuously 

interacting without invading. We can consider that 

this category of respondents in this case adopts a 

strategy of integration or merger of private and 

professional registers. This integration of the spheres 

is clearly felt in the workplace, which suggests a part 

of private life with the personalization of tools and 

the workstation and also with the decoration of 

offices with personal photos of children or nephews 

and nieces for those they don't have. The sphere of 

work and outside work are continuously interacting 

without invading. We can consider that this category 

of respondents in this case adopts a strategy of 

integration or merger of private and professional 

registers. This integration of the spheres is clearly felt 

in the workplace, which suggests a part of private life 

with the personalization of tools and the workstation 

and also with the decoration of offices with personal 

photos of children or nephews and nieces for those 

they don't have. 

In addition, other executives in our sample (09 

out of 40 respondents) completely refuse to take 

work home. They categorically adopt a strategy of 

partitioning (or segmentation) between the two 

spheres of life. For them, respecting the distinction 

between working and non-working time is "vital". 

They thus believe that it is necessary to establish a 

break between the field of work and that of non-

work and to have a space-time space entirely 

devoted to private activities. This barrier between 

work and non-work, in other words the partitioning 

between the different roles allows them to reframe 

their activities in the times and spaces that are 

designated for them. they set up as well, a relatively 

tight border between the sphere of work and that 

of non-work. This tightness is perceived through the 

categorical refusal of the overflow between the 

spheres of life and the importance which they 

attach to the preservation of their time outside 

work: 

“When I leave my office, I don't want 

to think about work anymore. Life is 

not just work, I have something else 

to do. ” 

(Woman, 32, Head of the 

Management Control Division, ANCE). 

 

By adopting a strategy of partitioning between the 

spheres of life, executives claim a need to balance 

between their areas of life. 

“I take time for my family. I have 

firm limits ”. 

(Female, 43, Operation & 

developpement Manager, MIB) 

But this compartmentalization is not experienced 

in the same way for men and women. For men, the 

partition between work and non-work is symmetrical. 

On the other hand, for women, the 

compartmentalization is asymmetrical: Part of the 

preoccupations of the non-working remains in the 

sphere of work. 

However, even by adopting an attitude which 

favors the compartmentalization between the 

spheres, overflows can arise as well. In this case, this 

overflow is not necessarily chosen, linked to an 

overload of work or the need to pursue a 

professional reflection in peace. It is imposed by the 

hierarchy and colleagues. This may be due to the 

importance of requests from telephone and 
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electronic communications which correspond to a 

form of availability for work outside working hours. 

When the supervisor and colleagues continue to send 

emails during the holidays, they generate a feeling in 

the manager that the work has not stopped (Kotecha 

et al., 2014). 

"We allow ourselves to call others at any 

time for a yes or a no, even if it is not 

urgent". 

(Woman, 30, Sales Manager, MIB). 

This interview extract shows how professional life 

enters private life and shows an aspiration to “put 

work back in its place” (Méda, 2010) and to consider 

it as one of the components of social temporalities. . 

Work and non-work appear for these executives as 

independent activities physically and psychologically 

separated. These managers defend this separation by 

seeking to limit the influence of professional life on 

private life (Thoemmes et al., 2009). This 

compartmentalization, which consists of reducing 

exchanges between the two areas of life as much as 

possible, is likely to minimize conflicts based on time 

and tension. This brings us back to the theory of 

borders (Clark, 2000) which postulates that everyone 

has a role which is specific to a domain of life 

separated by borders which have physical, temporal, 

emotional, cognitive and relational limits. Each 

domain is associated with different rules, ways of 

thinking and behavior (Othman, 2009). 

A final category of respondents (19 out of 40 

respondents) rather adopt an overflow strategy. 

They believe that work and non-work cannot be 

completely separated. Each sphere can overflow on 

the other and this overflow can be both positive 

and negative. These interviewees believe that the 

interference between working time and non-

working time can give rise to a feeling of stress and 

anxiety that reaches the private sphere. This is all 

the more eloquent because of the existence of role 

conflicts. It turns out that sometimes the demands 

of the trade are not necessarily compatible with 

those of family life, which can negatively influence 

job satisfaction. 

" What can I do ? I am always in 

demand even when I am on leave. I 

can never take a break ”. 

(Male, 45, Marketing Manager, MIB) 

On the other hand, the overflow can be positive. 

In other words, being fulfilled in participating in one 

area can promote fulfillment in the other. Thus, this 

category of respondents considers that the 

psychological and physical resources, and the 

material resources obtained in the sphere of work 

have a positive impact on the sphere of non-work 

and vice versa. This brings us back to the systems 

theory of Curie and Hajjar (1987) which highlights the 

interdependent relationship between work and non-

work. 

“On Sunday afternoon, by helping my 

children with their homework, I also 

start working on certain files in 

progress. We encourage each other in 

a way ” 

(Female, 42, Head of Competitive 

Intelligence, TT) 

To conclude, the executives in our sample have 

different attitudes towards the work-outside work 

relationship. They can integrate the two spheres and 

consider that they are in continuous interaction 

without invading or representing a conflict or a 

constraint for each other. In this case the borders are 

relatively porous. 

A second category adopts an attitude favoring the 

partitioning or segmentation between the two 

spheres of life, by categorically refusing that one 

encroaches on the other. The boundaries between 

the spheres of life are considered watertight in this 

case. 

A final category of respondents believes rather 

that the two spheres are continuously interacting and 

that there can be no boundaries between the 

domains of life. We represent below as an indication 

the proportions of the frames for each of the three 

groups that we have just explained above: 
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Table 5: Proportions of strategies adopted / suffered 

 Proportion of total respondents Percentage 

Integration strategy 12 30% 

Overflow strategy 19 48% 

Partitioning strategy 09 22% 

Total 40 100% 

 

It thus appears that everyone adopts their own 

strategy to be able to alternate between the private 

and professional spheres, but the overflow strategy 

remains the most frequently adopted in our sample, 

at the rate of 48% of our respondents. However, the 

border between a chosen or constrained overflow 

strategy remains very thin. Just like the porosity 

between working time and non-working time which 

can be experienced in a very ambiguous and 

diversified way depending on the framework 

concerned (Guilbert and Henda, 2010, p.270). 

CONCLUSION 

Analysis of the interviews reveals different types 

of articulation between work and non-work which 

can be classified according to three entries: the 

temporal articulation which refers to the 

interference between the time dedicated to work 

with that dedicated to non-work. The relational 

articulation which refers to the exchange of 

experiences between the different areas of life and 

the interdependence of relationships experienced 

at work with those outside work. And finally, the 

psychological and emotional articulation which 

refers to the way in which the emotional 

experiences of work life interfere with those of 

private life and vice versa. Note also that the 

articulation turns out to be bidirectional, which 

shows a certain opening of the borders of the 

professional sphere to the private sphere. 

REFERENCES 
Achte, I., Delaflore, J-L., Fabre, C., Magny, F., Songeur, C., (2010), Comment concilier la performance et le 

bien-être au travail ? , Mémoire MBA RH, Université Paris Dauphine. 

Adam, B. (1990), Time and Social Theory, Cambridge, Polity Press. 

Adam, B. (1995), Timewatch. The social analysis of time, Cambridge: Polity Press. 

Afriat,  C., (1995), «La dynamique de l’activité et sa traduction en emplois», Partage, n° 99, août-septembre 

Alibert, A-C., (2005), « Les Cadres quasi-indépendants : du contrat de travail au contrat d’activité 

dépendante », Thèse pour le doctorat de l’Université d’AUVERGNE en Droit. 

Alis, D., Dumas, M., (2003), 35 heures, soutien organisationnel perçu et harmonisation vie familiale/vie 

professionnelle, Revue de Gestion des Ressources Humaines, 50, p.37-55. 

Allard-Poesi F., (2003), « Coder les données », dans Giordano Y. (Ed.), Conduire un projet de recherche, une 

perspective qualitative, Editions Management et Sociétés, Paris, p.245-290.  

Allard-Poesi, F., Drucker-Godard, C., Ehlinger, S. (2003), « Analyses de représentations et de discours », in 

Thiétart, R.-A., et coll., Méthodes de recherche en management, Paris, Dunod, p.449-475. 

Allard-Poesi, F., Maréchal, C. (2003), « Construction de l'objet de la recherche », in Thiétart, R.-A., et coll., 

Méthodes de Recherches en Management, Paris, Dunod, p.34-56. 

Allen, T.D., Cho, E., Meier, L.L., (2014), Work–Family Boundary Dynamics, The Annual Review of 

Organizational Psychology and Organizational Behavior, 1, p.99–121. 



 
Page: 134 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Alon, I., Brett, J-M., (2007), Perceptions of Time and their impact on Negotiations in the Arabic speaking 

Islamic word, Negotiationjournal; Jan 2007; 23, 1; p55-73. 

Amegee, M., (2002), Le contrat de travail à l’épreuve des NTIC : Le temps effectif du travail et le lien de 

subordination sont-ils remis en cause ? Droit et Nouvelles Technologies 12/2002. 

Amossé, T., Deleteil, V. (2004) « L’identité professionnelle des cadres en question », Travail et Emploi n°99, 

p.63-79. 

Amstad, F. T., Meier, L. L., Fasel, U., Elfering, A., & Semmer, N. K. (2011). A méta-analysis of Work-Family 

conflict and various outcomes. With a special emphasis on cross domain versus matching domain 

relations. Journal of Occupational Health Psychology, 16, n°2, p.151-169.  

Anadón, M., (2006), La recherche dite « qualitative » : de la dynamique de son évolution aux acquis 

indéniables et aux questionnements présents, Recherches qualitatives, Vol .26(1), p.5-31. 

Andreani J.C., Conchon F., (2005), Fiabilité et validité des enquêtes qualitatives. Un état de l’art en 

marketing, Revue Française du Marketing, N° 201, 2005/1-5, p.5-21. 

Annink, A., (2011), Self-Employment: the Panacea for a Woman’s Work-Life Balance?, Research in Public 

Administration and Organizational Science, Utrecht School of Governance, Utrecht University. 

Aryee, S., (1992) « Antecedents and Outcomes Among Married Professional Women : Evidence from 

Singapore ». Human Relations, vol. 45, N°8, p.813–837. 

Ashforth, B. E., Kreiner, G. E., & Fugate, M. (2000). All in a day's work: Boundaries and micro role transitions, 

Academy of Management Review, 25, p.472-491. 

Association tunisienne de lutte contre la corruption, (2014), Enquête sur le temps de travail dans la fonction 

publique. 

Aubert, N. (2003), Le culte de l'urgence, la société malade du temps, Flammarion. 

Auerbach C-F.,   Silverstein L-B., (2003), Qualitative  data.  An  introduction  to  coding  and  analysis, New 

York, University Press, New York. 

Auregan, P., (1998), Perception du temps et réflexion stratégique : le cas des dirigeants d’entreprise 

moyenne ; Finance Contrôle Stratégie – Volume 1, N°1, p.27-48. 

Ayari, M-B, Gobe, E., Les cadres supérieurs de la fonction publique tunisienne : réalités d’une condition 

socioprofessionnelle, Les cahiers du GDR Cadres, N°8, p.87-100. 

Ballard, D.I. & Seibold, D.R., (2006), The experience of time at work: Relationship to communication load, job 

satisfaction, and interdepartmental communication. Communication Studies, 57, p.317–340. 

Bakker, A.B., Demerouti, E., Schaufeli, W.B. (2005), “The crossover of burnout and work engagement among 

working couple”, Human Relations, Vol. 58, n°5, p.661-689. 

Bardin, L., (2005), L’analyse de contenu. Presses Universitaire de France, Paris. 

Barnett, R. C., Hyde, J. S. (2001), Women, men, work, and family: An expansionist theory, American 

Psychologist, 56, p.781-796. 

Barrère Maurisson M.A., (1992), La division familial du travail, La vie en double, Puf, Collection Economie en 

Liberté. 

Bartolomé, F., Evans, P. A. L., (1979), Professional lives versus private lives: Shifting patterns of managerial 

commitment. Organizational Dynamics, 7(4), p.3-29. 

Battesti, V., (2000),  Les échelles temporelles des oasis du Jérid tunisien, Anthropos, Vol. 95, sept., p.419-432. 



 
Page: 135 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Baubion-Broye A., Dupuy R., & Hajjar V., (2004), Socialisation organisationnelle et transformation des 

identités, In Brangier, E., Lancry, A., & Louche, C. (eds). Les dimensions humaines du travail. 

Théories et pratiques en psychologie du travail et des organisations, Nancy : PUN, 670 pages. 

Baudelot, C., Gollac, M., (2003), Travailler pour être heureux?, Fayard. 

Baumard, P., Ibert, J. (2003), « Quelles approches avec quelles données ? », in Thiétart, R.-A., et coll., 

Méthodes de recherche en management, Paris, Dunod, p.81-103. 

Becker G., (1965), “A Theory of the Allocation of Time”, The Economic Journal, 229, p. 493-517. 

Belghiti-Mahut, S., Bastid, F., (2006), Les femmes et le plafond de verre, In El Akremi et al., Comportement 

organisationnel: Justice organisationnelle, enjeux de carrière et épuisement professionnel, p.207-

222, De Boeck Supérieur. 

Benabou, C.; Gagne, Marylene; Forest, C., (2010), Culture temporelle des organisations, motivation 

autonome et flow, In Temps du travail et GRH. ed. / J-Y Duyck; M-A Vilette. France : Vuibert, 2010. 

p. 211-228. 

Ben Aissa, H., (2001), Quelle méthodologie de recherche appropriée pour une construction de la recherche 

en gestion, Xième Conférence de l’Association Internationale de Management Stratégique, 13-14-

15 juin 2001. 

Ben Fadhel,  A., (1992), Dynamique séquentielle : culture-Gestion. Fondements théoriques et  analyse 

empirique du cas tunisien, Thèse d’Etat en Sciences de Gestion, Université de Nice. 

Ben Hassel, F., Raveleau B., (2010), management humain des organisations. Grandeurs et misères de la 

fonction de dirigeant, Edition L’Harmattan, 380 pages. 

Ben Hassine, A., (2007), Parcours de femmes cadres dans l’administration publique tunisienne : des femmes 

(pas) comme les autres, Télescope, Vol. 13 n˚ 4, p.42-53 

Ben Salem, L.,  (1976), « Développement et problèmes de cadres: le cas de la Tunisie », Cahiers du CRES, 

Série sociologique, n°3. 

Ben Salem, L., (2000) "Le travail à temps partiel: instrument de promotion ou de précarisation de l'emploi"? 

Revue Travail et développement, n°18-19, p.159. 

Bergadaà, M. (1988), « Le temps et le comportement de l’individu », RAM-Recherche et Applications en 

Marketing, première partie, 3(4), p.56-72. 

Bergadaà, M. (1990), “The Role of Time in the Action of the Consumer”, The Journal of Consumer Research, 

Vol. 17, No.3, p.289-302. 

Bergson, H., (1959), L’évolution créatrice,  PUF, Paris. 

Bernier, J., Vallée, G. Et Jobin, C. (2003). Les besoins de protection sociale des personnes en situation de 

travail non traditionnelle, Québec, Ministère du travail, 742 pages. 

Bessin, M., (1999), Le temps, une question de pouvoir, Revue Mouvement, N°2 – Janvier / février. 

Blanchet, A., et collaborateurs (1985), L’entretien dans les sciences sociales, Paris, Dunod. 

Blanchet A,  Gotman, A., (1995), L’enquête et ses méthodes : l’entretien, Nathan Université, Collection 

sociologie, 127pages. 

Bluedorn, A. C., (2002), The human organization of time:  Temporal realities and experience.  Stanford, CA:  

Stanford University Press. 



 
Page: 136 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Bobillier-Chaumon M-É, (coordonnée par), (2011), L’impact des technologies de communication sur les 

cadres, Recherche en partenariat Greps / Apec. 

Boboc A., Dhaleine L., (2006), « L’usage des TIC à l’articulation du privé et du professionnel : une question de 

genre ? », Colloque international Clersé, Travail-Emploi-Formation : Quelle égalité entre les 

hommes et les femmes ?, USTL, Lille, 23 et 24 novembre 2006. 

Bohen, H. C., & Viveros-Long, A., (1981), Balancing jobs and family life: Do flexible work schedules help? 

Philadelphia: Temple University Press. 

Boisard P., (2005),  « Genèse et transformations de la notion "durée de travail effectif", Document de Travail 

/ Centre d'Etudes de l'Emploi ; N°36. 

Boissonnat, J., (1995), Le travail dans vingt ans, Commissariat général du Plan, Editions Odile Jacob - La 

Documentation français, 378 pages. 

Bonnet-Polese, I. (2003), Une étude exploratoire du vécu de travail des cadres à temps partiel : rôle de 

l’environnement immédiat de travail et du « hors travail », Thèse de doctorat, Ecole des Hautes 

Etudes Commerciale, Paris. 

Bonny, Y., (2004), Sociologie du temps présent : Modernité avancée ou postmodernité ?, Paris, Armand 

Colin. 

Bouchet, H., (2001) « La cyber-surveillance des salariés dans l’entreprise, Rapport d’étude et de consultation 

publique. 

Bouder-Pailler D., (2007), Favoriser la souscription d’abonnement dans la consommation culturelle : le rôle 

de la conception individuelle du temps, Décision Marketing, N°47, juillet septembre 2007, 21-32. 

Bouffartigue, P., Bocchino, M., (1998), “ Travailler sans compter son temps ? Les cadres et le temps de travail 

”, Travail et Emploi, n° 74, p.37-50. 

Bouffartigue, P., Bouteiller, P. (2002) « L’érosion de la norme de temps de travail », Travail et Emploi, n°92, 

p.43-55. 

Bouffartigue, P., Gadéa, C. (2000) Sociologie des cadres, Repère La découverte, Paris. 

Boulin, J-Y, Cette, G., Taddéi, D (1992), Le temps de travail: une mutation majeure, Futuribles, analyse et 

prospective, N° 165-166. 

Bourdieu, P., (1998), La domination masculine. Le seuil. 

Bourdieu P., (1993), La misère du monde, Le Seuil. 

Bourdieu P., (1977), Algérie 60. Structures économiques et structures temporelles, éd. de Minuit. 

Bournois F., Point S. Et Voynet-Fourboul C. (2002), « L’analyse des données qualitatives assistées par 

ordinateur : une évaluation », Revue Française de Gestion, vol.28, n°137, janvier-mars. 

Bouvier, G.,  Diallo, F., (2010), Soixante ans de réduction du temps de travail dans le monde, division 

Synthèses des biens et services, Insee, N° 1273. 

Brais, N., (2000), « La dimension géographique de l'articulation vie professionnelle/vie familiale : stratégies 

spatiales familiales dans la Région de Québec », Thèse de Doctorat en philosophie, Université 

Laval, Québec. 

Budi, A. (2002). Précarité professionnelle et rapport au travail: entre précarité objective et précarité 

subjective. Pratiques Psychologiques, 4, p.5-19. 



 
Page: 137 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Bué J., Rougerie C., (1999), L'organisation du travail : entre contrainte et initiative, Premières Synthèses, 

n°99, p.08-32, DARES. 

Bué J., Rougerie C., (1998), « L’organisation des horaires : un état des lieux en mars 1998 », Premières 

informations et premières synthèses, n° 98, p.7-30, DARES. 

Bulger, C. A., Hoffman, M. E. & Matthews, R. A. (2007). Work and personal life boundery management : 

boundary strength, work/personal life balance, and the segmentation-integration continuum, 

Journal of Occupational Health Psychology, 12, n°4, p.365-375. 

Burke R.J., Greenglass E.R., (1987), « Work and family » In Cooper CL., Robertson IT., International Review of 

Industrial and Organizational Psychology, John Wiley & Sons Ltd, p273-320. 

Burleson, B. R. (2003), The experience and effects of emotional support: What the study of Cultural and 

gender differences can tell us about close relationships, emotion, and interpersonal 

communication. Personal Relationships, Vol.10, p.1-23. 

Bureau International du Travail, Programme des activités sectorielles, (2011), Le temps de travail au XXIe 

siècle : Rapport soumis pour discution à la réunion tripartite d’experts sur l’aménagement du 

temps de travail, Genève, 17 – 21 octobre 2011. 

Büssing, A., (1997), Working time scheduling and the relation between work and leisure. In: Bosch, G., 

Meulders, D., Michon, F. (Eds.), Working time: new issues, new norms, new measures. Éditions du 

Dulbéa, Bruxelles, p.37–60. 

Caligiuri, P., Cascio, W., (1998), « Can We Send Her There ? Maximizing the Success of Western Women on 

Global Assignments », Journal of World Business, 33 (4), p. 394-416. 

Campbell, D. T., Stanley, J. C. (1966), Experimental and quasi-experimental designs for research. Boston: 

Houghton Mifflin Company. 

Caproni, P. J.,(2004), Work/life balance. You can't get there from here. The journal of Applied Behavioral 

Science, 40(2), p.208-218. 

Carballeda, G., Garrigou, A. (2001), « Derrière le « stress », le travail sous contrainte » in Cadres : la grande 

rupture, sous la dir. P. Bouffartigue, La Découverte, Paris. 

Carlson, D. S., & Frone, M. R., (2003), Relation of behavioral and psychological Involvement to a new four-

factor conceptualization of work-family interference, Journal of Business and Psychology, 17, 

p.515-535. 

Carlson, D.S., Kacmar, K.M., Wayne, J.H., & Grzywacz, J.G. (2006), Measuring the positive side of the work-

family interface: Development and validation of a work-family enrichment scale, Journal of 

Vocational Behavior, vol. 68, p.131-164. 

Carlson, D.S., Kacmar, K.M., Williams, L.J., (2000), “Construction and initial validation of a multidimensional 

measurement of work – family conflict”, Journal of Vocational Behaviour, Vol. 56, p.249-276. 

Cardenas, R. A., Major, D. A., & Bernas, K. H., (2004), Exploring work and family distractions: Antecedents 

and outcomes. International Journal of Stress Management, 4, p.346-365. 

Cascino, G. (1999). NTIC : de quoi parle-t-on ? Lyon: Editions ANACT. 

Cascio, W., (1991), Costing human resource: The financial impact of behavioral organizations. New York, 

USA: Wiley. 



 
Page: 138 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Casper, W., J., Eby, L. T., Bordeaux, C., Lockwood, A., & Lambert, D., (2007), A review of research methods in 

IO/OB work-family research, Journal of Applied Psychology, 92, p.28-43. 

Catellin, S., (2004), L'abduction : Une pratique de la découverte Scientifique et littéraire, HERMÈS, 39, p.179-

185. 

Centre de recherches et d’études sociales, (2012), « Enquête sur la structure des salaires, Tunisie 2011 », en 

collaboration  avec le Bureau International de Travail, 58 pages. 

Centre National Universitaire de Documentation Scientifique et Technique, (2014), Journal officiel de la 

république tunisienne, Site officiel : http://www.cnudst.rnrt.tn/wwwisis/jort.06/form.htm. 

Challiol-Jeanblanc, H., (2006), Famille et Carrière chez les couples à double carrière, In El Akremi et al., 

(2006), Comportement organisationnel: Justice organisationnelle, enjeux de carrière et 

épuisement professionnel, (pp. 168-188), De Boeck Supérieur. 

Champoux, J., (1980), « The world of non work: some implications for job re-design efforts», Personnel 

Psychology, 33, p. 61-75. 

Charreire S., Durieux F. (2003), "Explorer et tester : deux voies pour la recherche". In Thiétart, R.A. (Ed.), 

Méthodes de recherche en management. Dunod, Paris. 

Chusmir, L.H., Koberg, C.S. (1986), Creativity differences among managers, Journal of Vocational Behavior, 

29, p.240-253. 

Chrétien, L. (2005). La conciliation travail–famille dans les MRC de Bellechasse, Lévis et Lotbinière. Rapport 

de recherche. Québec : CRAD, INRS-Urbanisation et CAMF. 

Cinamon, R. G., & Rich, Y. (2002). Gender differences in the importance of work and family roles: 

Implications for work-family conflict. Sex Roles, Vol.47, N°11-12, p.531-541. 

Clark, S. C. (2000), Work/Family Border Theory: A New Theory Of Work/Family Balance. Human Relations, 

53(6), p.747-770. 

Clark, S.C., Farmer, P.M.K., (1998), Living in two different worlds: Measuring cultural and value differences 

between work and home, and their effect on border crossing. Paper presented at the Institute of 

Behavioral and Applied Management Annual Conference, Orlando, FL, October, 1998. 

Code de travail tunisien, (2006), Imprimerie officielle de la république Tunisienne. 

Code de travail Français, (2014), Site officiel de la législation française relative au travail : 

www.legifrance.gouv.fr 

Colle R., Christin J. (2008), "Couples à double carrière et articulation vie privée - vie professionnelle : Le 

mariage de la carpe et du lapin ?", 19ème Congrès de l'AGRH, Dakar (Sénégal). 

Coughlan P., Brady E. (1995), Understanding performance limiting practices in product development, 

European operations management association, May. 

Coutu, M.F., Nastasia, I., Durand, M-J., Corbière, M., Loisel, P., Lemieux, P., Labrecque, M-E., Pettigrew, S., 

(2011), Une approche systématique d’identification des déterminants de l’incapacité liés au travail 

et à la santé psychologique dans un secteur ciblé, Étude publiée par l’Institut de recherche Robert-

Sauvé en santé et en sécurité du travail, Québec. 

Creswell J.W., (2009), Research design qualitative, quantitative, and mixed method  approaches. 3rd edition. 

Los Angeles Thousands Oaks (Calif) London. Sage. 296p. 

Csikszentmihalyi, M., (2004), Vivre – la psychologie du bonheur, collection Réponses, Ed. Robert Laffont,  

http://www.cnudst.rnrt.tn/wwwisis/jort.06/form.htm


 
Page: 139 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Cottrell, M., Letremy, P., Macaire S., Meilland, C., Michon, F., (2002), Le temps de travail des formes 

particulières d’emploi, Économie Et Statistique, Vo.352  N°1,  p.169-189. 

Crouter A.C., (1984), "Spillover from family to work : the neglected side of the work-family interface", 

Human Relations. 37, n6, 425-442. 

Curie J., Hajjar, V. (1987), Vie de travail, vie hors travail. La vie en temps partagé. In : Lévy-Leboyer, C., 

Spérandio, J.C. (Eds.), Traité de psychologie du travail. PUF, Paris, pp.37-55. 

Curie, J., (2000), Travail, personnalisation et changements sociaux. Archives pour les histoires de la 

psychologie du travail. Toulouse: Editions Octarès. 

Curie, J., Hajjar, V., Marquié, H., & Roques, M. (1990). Proposition méthodologique pour la description du 

système des activités.  Le Travail Humain, 53 (2), p.103-118. 

Crompton, R., et C. Lyonette, (2006), Work Life Balance in Europe, Acta sociologica, Vol. 49, N°4, p.379 – 

393. 

D'Albertas, S-M,  De Barthès Montfort, S., Angué, G., Azoulay, F., De Pins, R., (2009),  « Le rapport au travail 

du travailleur qualifié en France en 2050 », 10 décembre 2009, Alternative Management 

Observatory (AMO). 

Dameron, S., (2004), Opportunisme ou besoin d’appartenance ? La dualité coopérative dans le cas d’équipes 

projet, M@n@gement, N°3, Vol.7, p.137 – 160. 

De la Rupelle, G., Mouricou, P., (2009), Donner du sens à ses données qualitatives en Systèmes 

d’Information : deux démarches d’analyse possibles à l’aide du logiciel NVivo 8, AIM Conference, 

Marrakech, Maroc. 

Dejean, F., (2004),  « contribution à l’étude de l’investissement socialement responsable - Les stratégies de 

légitimation des sociétés de gestion », de doctorat  en sciences de gestion, Université Paris IX-

Dauphine, Paris. 

Del Río Carral, M.,  Fasseur F.,  Santiago-Delefosse, M. (2009) « Porosité » entre travail et vie privée, conflits 

et aménagements : une étude comparative, Pratiques psychologiques, 15, p.155–171. 

Demerouti, E., Bakker, A.B., Schaufeli, W.B., (2005), « Spillover and crossover of exhaustion and life 

satisfaction among dual-earner parents », Journal of Vocational Behavior, 58(1), p. 266-289. 

Demers, C. (2003), « L'entretien », in Giordano, Y., Conduire un projet de recherche. Une perspective 

qualitative, Paris, Éditions Management et Société, pp. 173-209. 

Descarries, F., Corbeil, C., Gill, C., & Séguin, C. (1995). Famille et travail : Double statut ...double enjeu pour 

les mères en emploi. Montréal : Université du Québec à Montréal, Institut de recherches et 

d’études féministes. 

Deschenaux, F., (2007), Guide d’introduction au logiciel QSR Nvivo 7, Trois Rivières, Association pour la 

recherche qualitative, Montréal. 

Deslauriers, J-P., (1991), Recherche qualitative : guide pratique, Montréal, McGraw-Hill, 142 pages. 

Desrochers, S., & Sargent, L. (2003), Boundary / border theory and work-family integration. Sloan work and 

family encyclopedia. Boston. 

Desrosiers, J-P., (2012), Conflit travail-famille, dépression et épuisement professionnel: l’influence du temps 

consacre aux rôles professionnel et familial, Mémoire de Maitrise en relations industrielles,  

Université de Montréal. 



 
Page: 140 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Devergies, C., (2004), L’impact de l’utilisation des technologies de l’information et de la communication, 

dans l’entreprise, sur la vie personnelle du salarié. Mémoire de master en Droit social, Université 

de Lille II. 

Di Paola, V., D’Iribarne A., (2005), « La France des 35 heures : quelles durées du travail pour quels types 

d’emplois et de salariées » ?, SASE - 17th Annual Meeting on Socio-Economics ”What Counts ? 

Calculation, Representation, Association”, Budapest, 30 June - 2 July 2005. 

Djelassi S., Ferrandi J-M, (2006) « L'influence de la perception du temps sur l'achat par catalogue », Revue 

française de gestion, Vol.3 no 162, p. 161-175.  

Doo Hun Lim, Ji Hoon Song, Myungweon Choi (2012), Work–family interface: Effect of enrichment and 

conflict on job performance of Korean workers, Journal of Management & Organization, 18(3), 

p.383–397. 

Dumas M., (2008), « Vie personnelle et vie professionnelle : vers un nouvel équilibre dans l’entreprise ? », 

Ed. EMS, Coll. Questions de société.  

Dumas, M., (2006), « Conflit et enrichissement travail et famille et implication : une étude des relations entre 

ces construits », XVIIe Congrès de l’AGRH, Reims. 

Durand C., et Pichon A.,  (dir.), (2001), Temps de travail et temps libre, par Coll. Ouvertures sociologiques, éd. 

De Boeck Université. 321 p. 

Duxbury, L. E., & Higgins, C. A. (1991). Gender differences in work-family conflict. Journal of Applied 

Psychology, vol. 76, pp. 60-74. 

Duxbury, L., Higgins, C., (2003a), Le conflit entre le travail et la vie personnelle au Canada durant le nouveau 

millénaire : État de la question, (Rapport 2), Agence de santé publique du Canada. 

Duxbury, L., Higgins, C., (2003b), Conflit entre le travail et la vie personnelle : mythes et réalités, Journal IGF, 

Vol.14, N°.3, p.16-21. 

Duxbury, L., Higgins, C., (2005), Qui sont les personnes à risque? Les variables prédictives d’un haut niveau de 

conflit entre le travail et la vie Personnelle, (Rapport 4), Agence de santé publique du Canada. 

Eagle, B. W., Miles, E. W., & Icenogle, M. L. (1997). Interrole conflicts and the permeability of work and 

family domains: Are there gender differences? Journal of Vocational Behavior, 50, p.168-184. 

Eby, L.T., Casper, W.J., Lockwood, A., Bordeaux, C., & Brinley, A., (2005), Work and family research in IO/OB: 

Content analysis and review of the literature (1980-2002). Journal of Vocational Behavior, vol. 66, 

p.124-197. 

Edwars, J.R., Rothard, N.P. (2000) “Mechanisms linking Work and Family: Clarifying the Relationship between 

Work and Family Constructs”, Academy of Management Review, Vol. 25, n°1, p.178-199. 

Eid, G, (2011), Travail et famille: Des frontières et des politiques,  La Revue du REDIF, Vol. 4. 

Eisner, Elliot W., (1981), « On the Differences between Scientific and Artistic Approaches to Qualitative 

Research », Educational Researcher, Vol.10, N°4, p.5-9. 

Elamdouni, S. (2006). « Les femmes cadres en Tunisie, portraits d’une négociation : d’hier à aujourd’hui, 

entre carrière et vie privée », Colloque Marché du travail et genre dans les pays du Maghreb, quels 

marchés du travail ?, 15-16 mars 2006. 

EUROCADRES , (2009), Les cadres en Europe et leurs syndicats au 21ème siècle, 2ème Edition. 

www.eurocadres.org. 



 
Page: 141 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Evans P., Bartolome F., (1984), The changing pictures of the relationship between career and family, Journal 

of occupational behavior, 5, p.9-21. 

Evrard Y., Pras B., et Roux E., (1997), « Market : études et recherches en Marketing » (2ème édition) Nathan. 

Fagan C., Lyonette C., Smith M., and Saldaña-Tejeda, A., (2011), The influence of working time arrangements 

on work-life integration or ‘balance’: A review of the international evidence, International Labour 

Office Conditions of Work and Employment Series No. 32;  

Fallery, B., Rodhain, F.,  (2007), Quatre approches pour l’analyse de données textuelles : lexicale, 

linguistique, cognitive, thématique, XVIème Conférence Internationale de Management 

Stratégique, Montréal, 6-9 Juin.  

Fallon, B.J., (1997), The balance between paid work and home responsibilities: Personal family, 

Organizational Behavior and Human Decision Processes, 51, p.51-75. 

Feldman L.P. et Hornik J. (1981), The use of Time: An Integrated Conceptual Model, Journal of Consumer 

Research, 7, 4, 407-419. 

Félio, C., (2014) Pratiques communicationnelles des cadres : usage intensif des TIC et enjeux psychosociaux, 

Thèse de doctorat en Sciences de l’information et de la Communication, Université Michel de 

Montaigne, Bordeaux. 

Fernandez J.P. (1990), The politics and reality of family care in corporate America. D.C. Heath and Company, 

Lexington, MA. 

Fillol, C., (2009), L'entreprise apprenante : le knowledge management en question: Etude de cas chez EDF, 

Editions L'Harmattan. 

Fiol (1998). Le défi des cadres. Diriger et déléguer à la fois. Performances humaines et techniques, numéro 

hors série, p.21-27. 

Fischer, G.N. (1990) « Espace, identité et organisation », in L’individu dans l’organisation, sous la dir. J-F. 

Chanlat, éditions Eska. 

Fontana A. et Frey J.H. (2000), « The interview : From structured questions to negociated text », In. N.K. 

Denzin et Y.S. Lincoln (Ed.), Handbook of Qualitative Research, 2ème édition, Sage Publications, 

Thousand Oaks, California. 

Friedman S.D., Greenhaus J.H., (1998), "Work and Life: The End of the Zero-Sum Game", Harvard Business 

Review. Nov-Dec, p.119-129. 

Friedman S.D., Greenhaus J.H., (2000), Work and family: allies or enemies ? What Happens When Business 

Professionals Confront Life Choices? Oxford University Press, Oxford. 

Friedmann, G., (1960), Qu'est-ce que le travail ? Annales. Économies, Sociétés, Civilisations. 15e année, N. 4, 

p.684-701. 

Frone, M., Yardley J.K., et Markel. K.S., (1997), « Developing and Testing an Integrative Model of the Work-

Family Interface ». Journal of Vocational Behavior, vol.50, p.145–167. 

Frone, M.R. (2003), Work-family balance. In J.C. Quick & L.E. Tetrick. Handbook of occupational health 

psychology Washington, DC: American Psychological Association, p.143-162. 

Frone, M.R., Russell, M., & Cooper, M.L. (1992). Prevalence of work-family conflict: are work and family 

boundaries asymmetrically permeable? Journal of Organizational Behavior, 13, p.723–729. 



 
Page: 142 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Fusulier, B., (2012), « Regard sociologique sur l’articulation de la vie professionnelle avec la vie familiale », 

Les Cahiers de recherche du GIRSEF, N° 89, p.1-29. 

Fusulier, B., Tremblay, D-G., (2013), « Appartenances professionnelles et vie familiale : une entrée analytique 

particulière », Enfances, Familles, Générations, n°18,  p.1-16. 

Gadbois, (1975), L’analyse des emprises réciproques de la vie de travail et de la vie hors travail. Bulletin du 

CERP, 23 (2), p.117-151. 

Gadéa, C. (2003). Les cadres en France. Une énigme sociologique, Belin, Paris. 

GALLUP, (2013), State of Global Workplace: employee engagement insights for business leaders worldwide. 

Garner, H., Méda, D., (2006), « La place du travail dans l'identité des personnes », Données sociales - La 

société française, Edition 2006, p.623-630. 

Gasparini G., (1990), « Temps et travail en occident », in L’individu dans l’organisation, sous la dir. J.F. 

Chanlat, Editions Eska, p.199-213. 

Gauvin, A., & Jacot, H. (1999). Temps de travail, temps sociaux, pour une approche globale. Paris: Editions 

Liaisons. 

Gavard-Perret, M-L., Gotteland, D., Haon, C., Jolibert, A., (2008), Méthodologie de la recherche,  Réussir son 

mémoire ou sa thèse en sciences de gestion,  Pearson France. 

Génin, E., (2007), « La porosité des temps chez les cadres Proposition d'un modèle d'interactions entre 

temps personnel et temps professionnel », Thèse de doctorat  en sciences de gestion à l’École des 

Hautes Études Commerciales. 

Geurts, S. A. E., & Demerouti, E. (2003), Work/non-work interfaces: A review of theories and findings. In M. J. 

Schabracq, J. A. M. Winnubst, & C. L., Cooper (Eds.), Handbook of Work & Health Psychology. West 

Sussex, GB: John Wiley & Sons Ltd. 

Ghani, R., (2012), « Contribution à la compréhension de l’adoption des ERP dans les PME Marocaines : Une 

approche structurationniste culturelle », Thèse de Doctorat en Sciences de Gestion, Université 

Montpellier I. 

Giordano, Y., (Coordonné par), (2003), Conduire un projet de recherche : une perspective qualitative, EMS, 

Paris. 

Girod-Séville M., & Perret V., (2003), « Fondements épistémologiques de la recherche ». Méthodes de 

recherche en management, sous la direction de R.A.Thiétart, Edition Dunod, p.13-33. 

GIZ, (2013),  « Plaidoyer pour une approche managériale adaptée : l’économie tunisienne et la diversité des 

genres», Tunis. 

Glaser, B. G., & Strauss L. A., (1967), The discovery of grounded theory: Strategies for qualitative research. 

New York: Aldin Publishing Co. 

Goffman E., (1973), « La mise en scène de la vie quotidienne », Tome 1 et 2, Les Editions de Minuit. 

Golden, T. D., Veiga, J. F., & Simsek, Z., (2006). Telecommuting’s Differential Impact on work-Family Conflicts: 

Is There No Place Like Home? Journal of Applied Psychology, 91(6), p.1340 -1350. 

Goldfinger, C., (1998), Travail et hors travail : vers une société fluide. Paris: Editions Odile Jacob. 

Goode, W.J. (1960), A theory of role strain, American Sociological Review, Vol.25, p.483-496. 

Grawitz, M., (1996), Méthodes des sciences sociales, Paris, Dalloz. 

http://www.decitre.fr/auteur/1349818/Marie+Laure+Gavard+Perret/
http://www.decitre.fr/auteur/393095/David+Gotteland/
http://www.decitre.fr/auteur/413038/Christophe+Haon/
http://www.decitre.fr/auteur/222449/Alain+Jolibert/
http://www.pearson.fr/livre/?GCOI=27440100277220
http://boutique.dalloz.fr/Produit.aspx?ProduitID=704113


 
Page: 143 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Greenhaus J. H. et Kopelman, R.E., (1981) « Conflict Between Work and Nonwork Roles : Implications for the 

Career Planning Process ». Human Resource Planning, vol.4, p.1–10. 

Greenhaus J. H. et Powell G. N, (2006), “When work and Family are allies: A theory of work-family 

enrichment”, Academy of Management Review, Vol. 31, N° 1, p.72-92. 

Greenhaus, J. H., (1988), The intersection of work and family roles: Individual, interpersonal, and 

organizational issues, Journal of Social Behavior and Personality, Vol.3, p.23-44. 

Greenhaus, J. H., et Beutell, N. (1985), Sources of conflict between work and family roles. Academy of 

Management Review, Vol.10, p.76-88. 

Greenhaus, J. & Singh, R. (2003). Work-Family Linkages, A Sloan Work and Family Encyclopedia 

Entry. Chestnut Hill, MA: Boston College. 

Gregory A. et Milner S., (2009), Work–life Balance: A Matter of Choice?, Gender Work and Organization, Vol. 

16 No.1, p.1-13. 

Grelon, (2001) « Les débuts des cadres », in Cadres : la grande rupture, sous la dir. P. Bouffartigue, La 

Découverte, Paris. 

Gribaa, B., Depaoli, G., (2014), « Profil Genre de la Tunisie 2014 », Document rédigé dans le cadre de la « 

mission d’identification d’un programme de promotion de l’égalité homme-femme en Tunisie », 

financé par l’Union européenne. 

Groleau C., (2003), « L'observation », in Giordano, Y., Conduire un projet de recherche. Une perspective 

qualitative, Editions EMS, Paris, p.211-244. 

Grossin W. (1998), « Le temps au prisme de quelques interrogations actuelles », Revue française des affaires 

sociales, n° 3, p.6-18. 

Grossin W., (1994), "Les temps du travail", in De Coster Michel et Pichault François (Dir.), Traité de sociologie 

du travail, De Boeck Université, Bruxelles. 

Grzywacz, J.C., Bass, B.L., (2003), Work, family, and mental health: Testing different models of work-family 

fit, Journal of Marriage and Family, vol. 65, p.248-262. 

Grzywacz, J.G., Butler, A.B., (2005), The impact of job characteristics on work-to-family facilitation: Testing a 

theory and distinguishing a construct, Journal of Occupational Health Psychology, vol. 10, p.97-

109. 

Grzywacz, J.C., Marks, N.F., (2000), Reconceptualizing the work-family interface: An ecological perspective 

on the correlates of positive and negative spillover between work and family, Journal of 

Occupational Health Psychology, vol. 5, p.111-126. 

Guérin G., St-Onge S., (1997), Le conflit emploi-famille : validation du modèle causes-conséquences, Actes du 

colloque de l'AGRH, Québec. 

Guerts, S.A.E., Demerouti, E., (2003), Work/non-work interface: A review of theories and findings. in M.J. 

Schabracq & C.L. Cooper, Handbook of work and health psychology, London: Wiley, p.279-312. 

Guilbert, L., & Henda, S. (2008). La fidélisation des cadres : une étude exploratoire. Carrières et contextes, 

5ème journée d’étude sur les carrières, Lyon, 22-23 Mai 2008. 

Guilbert, L., Lancry, A., (2005), Les activités, temps et lieux de vie des cadres : Un système de déterminants 

individuels, contextuels et technologiques, @ctivités, volume 2, N°2, p.25-42. 



 
Page: 144 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Guilbert, L., Lancry, A., (2007), L’analyse des activités des cadres : l’intérêt de la triangulation des méthodes, 

Le travail, humain, Vol.70, p.313-342. 

Guilbert, L., Lancry, A., (2009), « La conciliation des sphères de vie des cadres. Études de cas », Pratiques 

psychologiques, vol 15, n°2, p. 271-285. 

Guitton, J., (1951), Le travail intellectuel, Aubier. 

Gurney, S., (2010), “Gender, work-life balance and health amongst women and men in administrative, 

manual and technical jobs in a single organisation: a qualitative study”, Thèse de Doctorat en 

philosphie, Université de Glasgow. 

Gurvitch, G., (1964), The Spectrum of Social time, Dordrecht, Holland : D.Reidel Publishing Co.  

Gutek B. A., Searle S., Klepa L., (1991),  Rational versus gender role explanations for work-family conflict, 

Journal of Applied Psychology, Vol. 76, n° 4, , p.560-568. 

Haicault, M., (2002), Note de lecture de l’article d’Edward P Thompson, « Temps, travail et capitalisme », 

revue Libre n° 5, 1979, traduction de l’article paru dans Past and Present n° 38 déc 1967, « The 

past and Présent Society », 17 Février 2002, 

http://oldwww.lest.cnrs.fr/lesnotesdetravail/2002/haicault/thomsom.pdf 

Hall E.T. (1984), La danse de la vie, Edition du Seuil. 

Hall, D. T., et Richter, J. (1998), Balancing Work Life And Home Life: What Can Organization Do To Help? The 

Academy of Management Executive, 2(3), p.213-223. 

Hammer, L., Thompson, C., (2003), Work-family role conflict, a Sloan Work and Family encyclopedia entry. 

Chestnut Hill, MA: Boston College. 

Hammer, L.B., Allen, E., Grimsby, T.D., (1997), Family-Work Conflict in Dual-Earner Couple: Within-Individual 

and Crossover Effects of Work and Family, Journal of Vocational Behaviour, Vol.50, p.185-203. 

Hassard, J. (1990), « Paradigme éthnographique du temps de travail », in L’individu dans l’organisation, sous 

la dir. J.F. Chanlat, Editions Eska, pp.215-230. 

Heineman, Martha Brunswick, (1981), The Obsolete Scientific Imperative in Social Work Research , Social 

Science Review, (September 1981), p.371-393. 

Herman, J. B., & Gyllstrom, K. K. (1977). Working men and women: Inter- and intra-role conflict. Psychology 

of Women Quarterly, 1, p.319-333. 

Hess-Fallon, B., Simom, A.M. (2002) Droit du travail, 14è édition, Sirey. 

Hetty Van Emmerik, I.J., Jawahar, I.M., 2006, The independent relationships of objective workload with 

couples’ mood, Human Relations, 59(10), p.1371-1392.  

Hill, E. J., Ferris, M. S., & Weitzman, M. (2001). Finding An Extra Day a Week: The Positive Influence Of 

Perceived Job Flexibility On Work And Family Life Balance. Family Relations, 50(1), p.49-58. 

Hlady Rispal, M, (2002), La méthode des cas: Application à la recherche en gestion, De Boeck Université. 

Hofstede G. (1991), Cultures and Organizations, Software of the Mind: Intercultural Cooperation and its 

Importance for Survival, McGraw-Hill. 

Holt, H. (2000), ‘Looking for a New Balance between Family Life and Working Life- A Scandinavian 

Perspective’, Paper presented at the 12th IIRA World Congress, Track 4, Tokyo. 

http://www.google.tn/search?hl=fr&tbo=p&tbm=bks&q=inauthor:%22Martine+Hlady+Rispal%22


 
Page: 145 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Houle, L., (2008), « Concilier le travail et la famille dans un monde en changement: L'importance du temps, 

du sexe et de l'efficacité personnelle », Thèse de doctorat en psychologie industrielle et 

organisationnelle, Université de Montréal. 

Husson B., (2000), « Crise de l’emploi ou crise du travail », In  Husson et al., Conquérir le travail, libérer le 

temps, dépasser les frontières pour réussir les 35 heures, p.25-26. 

Husson, B., Gaudillier, M., Longin, O., (2000), Conquérir le travail, libérer le temps, dépasser les frontières 

pour réussir les 35 heures, Editions C. L. Mayer. 

Institut National de la Statistique, Site officiel : www. INS. nat.tn. 

Issac, H., et Kalika, M., (2001), Organisation, nouvelles technologies et vie privée, Revue Française de 

gestion, N°134, Juin-Juillet-Août 2001, p.101-105. 

Jaques, E. (1982) The Form of Time, Heinemann, London, UK. 

Jacquin, P., Costalat-Founeau, A-M., (2008) « Identité sociale de femmes cadres en recherche d’emploi : 

action et projet », L'orientation scolaire et professionnelle [En ligne], 37/4 | 2008, mis en ligne le 

15 décembre 2011, URL : http://osp.revues.org. 

Jamadin, N., Mohamad, S., Syarkawi, Z., and Noordin F., (2015), Work - Family Conflict and Stress: Evidence 

from Malaysia, Journal of Economics, Business and Management, Vol. 3, No.2, p.309-312. 

Jodelet, D. (2003) «Aperçu sur les méthodes qualitatives », in Les méthodes des sciences humaines, sous la 

dir.S. Moscovici et F. Buschini, PUF, Paris. 

Ju,L., Jing, X., Lin, Z.,  Meng, D., (2015),  The influence of abusive supervision on work-to family conflict: the 

mediation role of organizational justice, 2nd International Conference on Education Reform and 

Modern Management (ERMM 2015). 

Judge, T.A., Boudreau J.W. et Bretz. R.D., (1994), « Job and Life Attitudes of Male Executives ». Journal of 

Applied Psychology, vol. 79, p.767–782. 

Judge, W. Q., & Spitzfaden, M., (1995), The management of strategic time horizons within biotechnology 

firms:  The impact of cognitive complexity on time horizon diversity.  Journal of Management 

Inquiry, 4, p.179-196. 

Junter-Loiseau A., (1999), La notion de conciliation de la vie professionnelle et de la vie familiale : révolution 

temporelle ou métaphore des discriminations, Cahiers du genre, n° 24, p.73-98. 

Kabanoff B., (1980), "Work and Nonwork: a review of models, methods, and findings". Psychological Bulletin. 

88, 1, p.60-77. 

Kahn, R. L., Wolfe, D. M., Quinn, R. P., Snoek, J. D., & Rosenthal, R. A. (1964), Organizational stress: Studies in 

role conflict and ambiguity. New York: John Wiley & Sons. 

Kamdem, E., (1990) « Temps et travail en Afrique », in L’individu dans l’organisation, sous la dir. J-F. Chanlat, 

éditions Eska. 

Kamenou, N., (2008), Reconsidering work-life balance debates: challenging limited understandings of the 

'life' component in the context of ethnic minority women's experiences, British Journal of 

Management, 19, p.99-109. 

Kanter R.M. (1977). Men and Women of the Corporation, New York: Basic Books. 

Kasper, H., Meyer, M., Schmidt, A. (2005) “Managers dealing with work-family conflict: an explorative 

analysis”, Journal of Managerial Psychology, vol. 20, n°5, p.440-461. 

http://osp.revues.org/


 
Page: 146 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Katz, D., Kahn, R.L. (1966), The social psychology of organizations. John Wiley, New York. 

Kaufman, C.-F., Lane, P-M., (1990), "The Intensions and Extensions of the Time Concept: Contributions from 

a Sociological Perspective, Advances in Consumer Research, 17, p.895-901.  

Kengatharan, N., (2015), The nature of work family conflict: A review and agenda for future research, 

International Journal of Human Resource Studies, Vol. 5, No.2. 

Khanchel, H., Ben Kahla, K., (2014), « Arbitrage temps de travail-temps hors travail: Quelles perspectives? » 

23ème Conférence de l’International Business Information Management Association (IBIMA), 

Valence-Espagne, 13-14 Mai 2014. 

Khanchel, H., Ben Kahla, K., (2012) "Time: meanings, perspectives and approaches", Review of General 

Management, Issue.2, Vol.16, p.187-202.  

Kilic, S., (2010), « Quelles pratiques d’harmonisation vie privée - vie professionnelle pour quelles attentes 

des salariés ? »,  XXIème Congrès AGRH, Rennes, Saint-Malo. 

Kirchmeyer C., (1992), Nonwork participation and work attitudes: A test of scarcity vs. expansion models of 

personal resources, Human Relations, Vol. 45, n° 8, p.775-795. 

Klein, O., (2005), Temporalités sociales et gestion de la distance à travers les moyens de transport rapides, in 

Montulet et al., Mobilités et temporalités, Bruxelles, Publications des Facultés universitaires Saint-

Louis, p.21-33. 

Koenig, G. (1993), « Production de la connaissance et constitution des pratiques organisationnelles », Revue 

de l’AGRH, n° 9, novembre, p.4-17. 

Kosremelli-Asmar, M., (2011), « La collaboration interprofessionnelle : cas d’un service de pédiatrie d’un 

hôpital universitaire au Liban »,  Thèse de doctorat, Université Paris IX-Dauphine, Paris. 

Kotecha, K., Ukpere, W., Geldenhuys, M., (2014), The Effect of Family Relationships on Technology-Assisted 

Supplemental Work and Work-Life Conflict among Academics, Mediterranean Journal of Social 

Sciences, Vol.5, N°10, p.629-641. 

Kraimer, M. L., Wayne, S. J., Jaworski, R. A., (2001), Sources of support and expatriate performance: the 

mediating role of expatriate adjustment, Personnel Psychology, Vol 54 n°1, p.71-99. 

Kristof, A. L., (1996), Person-organization fit: an integrative review of its conceptualizations, measurement, 

and implications.  Personnel Psychology, 49, p.1-49.   

Lallement, J., (2008), « Les effets de la pression temporelle sur le Traitement des informations et le 

Comportement d’achat », Thèse de doctorat en sciences de gestion, Université François-Rabelais 

de tours. 

Lallement, M., (2003), Temps, travail et modes de vie par, Paris : PUF, collection Sciences sociales et société. 

Lambert S.J., (2000),  Added Benefits; The link between work-life benefits and organizational citizenship 

behavior , Academy of Management Journal, 43, 5, p.801-815. 

Lambert, C. H., Kass, S. J., Piotrowski, C., & Vodanovich, D. J., (2006), Impact Factors on Work-Family Balance: 

Initial Support for Border Theory Organization Development Journal, 24(2), p.64-75. 

Lambert, S., (1990), Processes linking work and family: a critical review and research agenda. Human 

Relations, 43(3), p.239-257. 

Lambour, C., et Pradelier, L.,  (2005), Positionnement des technologies mobiles dans les recherches en 

systèmes d’information, Cahier de recherche 13, Groupe ESC Clermont. 



 
Page: 147 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Langa, P. (1997), L’activité des cadres, un objet d’étude, Performances humaines et techniques, n°9, p.25-29. 

Laquelle, S., (2013), Pour une meilleure articulation entre vie professionnelle et vie familiale, Ministère de la 

réforme de l’Etat, le la décentralisation et de la fonction publique, République Française, Janvier 

2013. 

Lassoued, K., (2008), l’adaptation culturelle du contrôle de gestion, Cas de la Tunisie, La comptabilité, le 

contrôle et l'audit entre changement et stabilité, HAL, France.  

Laufer, J. (1998), Les femmes cadres entre le pouvoir et le temps, Revue Française des Affaires Sociales, N°3, 

p.55-70. 

Laufer, J., Fouquet, A. (2001), À l’épreuve de la féminisation. In P. Bouffartigue (Éd.), Cadres, la grande 

rupture (pp. 249-267). Paris : La Découverte. 

Lausberg, A., (2005), Le temps selon Newton et Einstein, Bulletin de la société Royale des sciences de Liège, 

Vol.74, 4, p.271-283. 

Lave, J., Wegner, E., (1991), Situated learning: Legitimate peripheral participation, Cambridge, Cambridge 

University Press. 

Lavialle, C., (2013), "Regards croisés sur le Travail: Histoires et Théories", Presses Universitaires d'Orléans. 

Lawrence, T., Winn, M., Devereaux Jennings, P., (2001), The temporal dynamics of institutionalization', 

Academy of Management Review, Vol.26, Issue.4, p.624-644. 

Lazzari Dodeler N et Tremblay DG (2014). «Conciliation emploi-famille et horaires chez les paramédics 

(ambulanciers) : des différences selon l'âge et le genre», Management et avenir, N°73, p. 171-187. 

 

Le Blanc, A., Dupuy, R. et Rossi, P. (2000), "Socialisation plurielle" : représentations du métier chez les 

diplômés de haut niveau et valorisation des domaines de vie, Psychologie du travail et des 

organisations, vol.6,1-2, p.121-145. 

Le Blanc, A., Gaudro, J.P., Budi, A. et Rosa, C. (2003), Nouvelles formes d'emploi, précarité et rapports au 

travail. Dans Fournier, G., Bourassa, B. et Béji, K. (2003). La précarité du travail : Une réalité aux 

multiples visages. (82-109). Québec : Les Presses de l’Université Laval.  

Leca, B., Plé, L., (2007), Une épistémologie à hauteur d'homme: l’anthropologie interpretative de  Clifford 

Geertz et son apport à la  recherche en management, Document de travail du LEM. 

Leclerc F., Schmitt B.H., Dube L. (1995), Waiting time and decision-making: Is time like money? Journal of 

Consumer Research, 22, p.110-119. 

 Lee, H. and Liebenau, J., (2002), A new time discipline: managing virtual work environments, in R. Whipp, B. 

Adam, and I. Sabelis, Making Time, Oxford, Oxford University Press. 

Lee, R.T. & Brotheridge, C.M., (2006), Enrichissement et conciliation du lien entre le travail et la famille, In El 

Akremi et al., (2006), Comportement organisationnel: Justice organisationnelle, enjeux de carrière 

et épuisement professionnel, pp. 189-205, De Boeck Supérieur. 

Lefèvre, E., Bourgouin, C., & Chatauret, A. (2000). Agir sur... le temps de travail des cadres. Paris : Éditions 

Liaisons. 

Le feuvre, N., Lapeyre, N. (2013). Enfances. Familles, Générations, N° 18, p.72 – 93. 



 
Page: 148 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Lejealle, C., (2009), Le mobile professionnel : un outil de conciliation ou de confinement dans la charge 

du care pour les femmes cadres ?, Temporalités, mis en ligne le 30 septembre 2009, URL : 

http://temporalites.revues.org/1010. 

Lepers, X. (2003), « Les relations d'échange entre la grande distribution et ses fournisseurs : le cas de 

l'enseigne Auchan », Thèse de doctorat, Université Paris IX-Dauphine, Paris. 

Leyva F-B, Poilpot–Rocaboy, G, Saint-Onge, S., (2011), Les déterminants de l'articulation de la vie au Travail 

et de la vie hors-travail des travailleurs en mobilité : proposition d'un Modèle de recherche, XXIIe 

congrès AGRH 2011, Marrakech : Morocco. 

Liang H.L., (2015), Are you tired? Spillover and crossover effects of emotional exhaustion on the family 

domain, Asian Journal of Social Psychology, 18, p.22–32. 

Liberman, B-E (2012), The mediating role of family-work conflict on the relationship between family and 

work domain variables and employment trade-offs, Thèse de Doctorat en psychologie des 

Organisations, Université de Colombia 

Lojkine, J.,  Malétras J-L.,  (2002), La guerre du temps: le travail en quête de mesure, Edition l’Harmattan. 

Loubes, A., (1997), «  Contribution à l’étude des tensions de rôles des agents de maîtrise en milieu industriel- 

une étude empirique », Thèse de  Doctorat en Sciences de Gestion, Université Montpellier II. 

Lourel, M., Mabire C., (2008), Le déséquilibre efforts-récompenses et les débordements entre vie au travail, 

vie privée chez les éleveurs laitiers : leurs effets sur l'épuisement professionnel, Santé Publique, hs 

Vol. 20, p. 89-98. 

Lourel, M., St-Onge, S. (2012), Du conflit à l’enrichissement travail-famille : résultats et perspectives de 

recherche, Psychologie  du Travail  et des Organisations, vol.18,  N°2, p.100-101. 

Lhuissier P., M., (2007), Du télétravail au travail mobile : Un enjeu de modernisation de l’économie française, 

Rapport au Premier Ministre français. 

Madoui, M., (2005), Temps et usage du temps par les entrepreneurs algériens, Temporalités, n°3, 2ème 

semestre, p.108-120. 

Mahon, R. (2006). The OECD and the work/family reconciliation agenda:competing frameworks. In J. Lewis 

(Ed.), Children, changing families and welfare states. Gloucester: Edward Elgar Publishing Ltd. 

Mahfoudh Draoui, D., Zaafrane, H., Khouaja, A., (2011), Budget temps des femmes et des hommes en 

Tunisie, Rapport élaboré par le Ministère des Affaires de la Femme avec le concours de l’INS et le 

soutien de l’UNIFEM. 

Majri Saibi T., (2002), Temps et trajectoires professionnelles entre représentations chez les salariés et mode 

de gestion des ressources humaines. Thèse en Sciences de gestion, Faculté des sciences 

économiques et de gestion de Tunis.  

Malenfant, R., LaRue, A. et Jetté, M. (2002). Intermittence en emploi et vie familiale: Le soutien fait la 

différence. CLSC-CHSLD Haute-Ville-des-Rivières, Québec. 

Marks, S. R., (1977), Multiple roles and role strain: some notes on human energy, time and commitment, 

American Sociologist Review, 42, p.921-936. 

Marmoz, L., (dir) (2001), l'entretien de recherche dans les sciences sociales et humaines, La place du secret, 

Paris, L’Harmattan. 

Marx K., (1996), Travail salarié et capital. Pékin: Editions en langues étrangères. 



 
Page: 149 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Martin A-C, Mègemont J-L, Roquefort A, Le Blanc A., (2012), Nature et significations des échanges entre 

domaines de vie : l’exemple des nouveaux cadres de l’Action Sociale,  Psychologie  du Travail  et 

des Organisations, vol.18, N°2, p.122-141. 

Martin-Canizarès, C., Mègemont, J.-L., Dupuy, R., (2009), Approche systémique et interindividuelle des 

rapports travail/hors travail : rôle des processus de reconnaissance dans une situation de 

reconversion professionnelle, Pratiques psychologiques, 15, p.255–270. 

Matthews, R. A., (2007), Work- Family Boundary Management Practices in a Dyadic Context: Crossover Effect 

of Work-Family Conflict, University of Connecticut. 

Maurand-Valet, A., (2011), Choix méthodologiques en Sciences de Gestion : pourquoi tant de chiffres ?, 

Management & Avenir, Vol.3, n° 43. 

Mayer, R., Ouellet, F., (1991), Méthodologie de recherche pour les intervenants sociaux. Montréal: Gaetan 

Morin. 

Mccracken G. (1988), The long interview, 1ère éd. 1951, Sage Publications, California. 

Méda, D., (2000), Histoire du travail In Husson et al., Conquérir le travail, libérer le temps, dépasser les 

frontières pour réussir les 35 heures, pp.17-21. 

Méda, D., (1995), « Le travail, une valeur en voie de disparition », Edition Alto-Aubier. 

Merllié, D. & Paoli, P. (2000). Dix ans de conditions de travail dans l’Union européenne. Dublin: European 

Foundation for the Improvement of Living and Working Conditions.  

Metzger J-L., Cléach, O., (2004), Le télétravail des cadres : entre suractivité  et apprentissage de nouvelles 

temporalités, Sociologie du travail, vol. 46, n°4, pp 433-450. 

Miles, M. B., Huberman, A. M. (2003), Analyse des données qualitatives, Bruxelles, De Boeck, 2nde édition. 

Mintzberg H., (1984), Le manager au quotidien, les dix rôles du cadre, Les éditions d’organisation, Paris, 

(première édition, 1973). 

Mongrand, J.-P. (1999). Les cadres et les 35 heures: mode d’emploi. Paris : Les Éditions d’Organisation. 

Morin M-L. (2000), Le temps de travail entre le droit du travail et la politique de l’emploi. In Où va le temps 

de travail ?, ed. G de Terssac, D-G Tremblay. Toulouse: Octares Editions. 

Moutou, C., (1991), La vie hors travail des enseignants des collèges, Les Cahiers du Cerfee, n° 7, p89-99. 

Mukamurera, J., Lacourse, F., Couturier, Y., (2006), Des avancées en analyse qualitative : pour une 

transparence et une systématisation des pratiques, Recherches Qualitatives, VOL. 26(1),  p.110-

138. 

Mzid, N., (2009), « Droit du travail, entreprise et flexibilité de l'emploi», Novembre 2009. 

Netemeyer, R.G., Boles J.S. et Mcmurrian, R., (1996), Development and validation of Work-Family Conflict 

and Family-Work Conflict Scales, Journal of Applied Psychology, vol. 81, p.400–410. 

Nils, F., Rimé, B. (2003), « L'interview », in Moscovici, S., Buschini, F., Méthodes des sciences sociales, Presses 

Universitaires de France, p.165-185. 

Ninacas, W, (2002), « Types et processus d’empowerment dans les initiatives de développement 

économique communautaire au Québec », Thèse de Doctorat en  philosophie, Faculté des Études 

supérieures de l’Université Laval. 



 
Page: 150 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Nohe, C., Meier, L., Sonntag, K., Michel, A., (2014), The Chicken or the Egg? A Meta-Analysis of Panel Studies 

of the Relationship Between Work–Family Conflict and Strain Journal of Applied Psychology, 

100(2), p.1-15.  

Nippert- Eng, C.E. (1996), Home and Work, Chicago: The University of Chicago Press. 

Observatoire National de l’Emploi et des Qualifications (2013), Le marché du travail en Tunisie,  Rapport 

effectué à l’initiative du Ministère de la formation professionnelle et de l’emploi, Novembre 2013. 

Organisation de Coopération et de Développement Économiques (2013), « Durée effective du travail », dans 

Panorama des statistiques de l'OCDE 2013 : Economie, environnement et société, Éditions OCDE. 

http://dx.doi.org/10.1787/factbook-2013-56-fr. 

Organisation Internationale du Travail, (2014), Site officiel : www.ilo.org 

Ollier-Malaterre, A., (2007),  « Gérer le hors-travail ? Pertinence et efficacité des pratiques d'harmonisation 

travail – hors-travail, aux Etats-Unis, au Royaume-Uni et en France », Thèse de Doctorat en 

sciences de gestion, Conservatoire National Des Arts Et Métiers De Paris. 

Ollier-Malaterre, A., (2008), Comment les employeurs appréhendent-ils la vie hors travail de leurs salariés ? 

Une comparaison entre le modèle français et le modèle anglo-américain, Recherches et Prévisions, 

n° 92, p.47-60. 

Ollier-Malaterre, A., (2012), L’enrichissement entre vie professionnelle et vie personnelle : revue et 

programme de recherch, Psychologie  du Travail  et des Organisations, vol.18,  N°2, p.160-173. 

Ouannes M., (2011), La personnalité tunisienne, Maison Méditerranéenne d’édition. 

Orlikowski, W.J., Yates J. (2002) “It’s about time: temporal structuring in Organizations”, Organization 

Science, vol. 13, n°6, p.684-700. 

Osakowski E., Earley PC. (2000): « A selective review of time assumptions in strategy research », Academy of 

Management Review, Vol. 25, No. 4, p.796-812. 

Othman, N., (2009), A Conflict between Professional vs. Domestic Life? Understanding the Use of ICT in 

Teleworking for Balance in Work and Family Units, Computer and Information Science, Vol. 2, No. 

2, p.3-15. 

Parasuraman, S., & Greenhaus, J. H. (1997). The changing world of work and family. In S. Parasuraman & J. H. 

Greenhaus (Eds.), Integrating work and family: Challenges and choices for a changing world (pp. 3-

14). Westport, CT: Quorum Books. 

Paugam, S. (2000). Le Salarié de la précarité. Paris: Presses Universitaires de France. 

Perrot, S., (1999), Identification des différentes formes de conflits de rôles : le cas des jeunes diplômés 

nouvellement embauchés, Congrès de l'AGRH. 

Perlow L.A.,  Kelly, E.L., (2014), Toward a Model of Work Redesign for Better Work and Better Life, Work and 

Occupations, Vol. 41(1), p.111–134. 

Peterson, C., (2006), A primer in positive psychology. Oxford: University Press. Poelmans, S., Allen, T. D., 

Spector, P. E., O’Driscoll, Cooper, C. L., & Sanchez, J. I. 

Piaget J., (éd) (1967), Logique et connaissance scientifique, Paris, Gallimard – Encyclopédie de la pléiade. 

Piotrkowski C.S., Rapoport R N.., Rapoport R. (1987), "Families and work". In Sussman M.B., Steinmetz S.K. 

(Eds), Handbook of marriage and the family. Plenum Press, New York. 

Piron,F., et Arsenault, D., (1996), (éd.), Constructions sociales du temps, Québec, Éd. du Septentrion, p.9, 10. 

http://dx.doi.org/10.1787/factbook-2013-56-fr
http://www.ilo.org/


 
Page: 151 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Plé, L., (2006), « La coordination d'un réseau de distribution multicanal : le cas de la banque de détail », 

Thèse de Doctorat en Sciences de Gestion, Université Paris Dauphine. 

Pleck J.H., (1977), The work-family role system, Social Problems, n° 24, p.417-427. 

Pourtois, J.-P., Desmet, H. (1997), Épistémologie et instrumentation en sciences humaines (2e éd.). 

Sprimont : Mardaga Éditeur. 

Premier Ministère tunisien, (2012), Etude relative à la révision du temps de travail. 

Rezsohazy, R., (2000),  « Où va l’homo laborans » ? In  Husson et al., Conquérir le travail, libérer le temps, 

dépasser les frontières pour réussir les 35 heures, p.27-29. 

Rizzo, J. R., House, R. J., & Lirtzman, S. I., (1970), Role Conflict and Ambiguity in Complex Organizations. 

Administrative Science Quarterly, 15, p.150-163. 

Riverin-Simard, D. (2002), Le sens du travail et la carriérologie, Revue Francophone Internationale de 

Carriérologie, 8 (3), p.303-320. 

Rivoal, (2004), « Les cadres en entreprise. Dialectique de la diversité et de l’unité des cadres dans 

l’entreprise », Thèse de Doctorat en Sciences de gestion, Rennes. 

Robert, A.D., Bouillaguet, A. (1997). L’analyse de contenu. Que sais-je ? France, PUF. 

Roberts, E., (2008), Time and work-life balance: the roles of 'temporal customization' and 'life temporality'. 

Gender, Work & Organization, 15(5), p.430-453. 

Rokeach, M., (1973) The nature of human values, New York, Free Press. 

Romelaer, P., (1999), « L’entretien semi-directif centré », Miméo.  

Rothbard, N. P., (2001), Enriching or depleting? The dynamics of engagement in work and family roles, 

Administrative Science Quaterly, vol. 46, p.655-684. 

Roy, D. (1960) Banana Time. In J. Hassard, (ed.) (1990) The Sociology of Time, Basingstoke, Macmillan, p.155-

167. 

Royer I., Zarlowski P., (2003), « Echantillon(s) », dans Thietart R.-A. et coll ., Méthodes de recherche en 

management, Paris : DUNOD, 535 pages, p.188-223. 

Royer I., Zarlowski P., (2003), « Le design de la recherche », dans Thietart R.-A. et coll ., Méthodes de 

recherche en management, Paris : DUNOD, 535 pages, p.139-168. 

Savoie-Zajc, L., (2000). La recherche qualitative/interprétative en éducation. Dans Th. Karsenti & L. Savoie-

Zajc (2000). Introduction à la recherche en éducation (pp.171-198). Sherbrooke : Éditions du CRP. 

Scott k.L., Ingram, A., homas. Zagenczyk T.J., Shoss, M.K., (2015), Work–family conflict and social 

undermining behaviour: An examination of PO fit and gender differences Journal of Occupational 

and Organizational Psychology 88, p.203–218. 

 Segalen, M. (2000), Sociologie de la famille. Armand Colin, Paris. 

Seligman, M. E. P., Csikszentmihalyi, M., (2000), Positive psychology, American Psychologist, 55, p.5-14. 

Séror A., Rejeb S. (1996), « Etude de cas de transfert des nouvelles technologies : l’Institut régional des 

sciences informatiques et des télécommunications de Tunis», Publication de l’Université de Laval. 

Setti, N., (2003), « l’aménagement-réduction du temps de travail et l’inflexion des politiques d’emploi en 

France a l’aune des régulations d’entreprise et de l’organisation temporelle du travail. Quelle 

dynamique des modes d’emploi ? », Thèse de Doctorat en Sociologie, Université De Nancy II. 



 
Page: 152 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Shalla, V., (2004), « Time Warped: The Flexibilization and Maximization of Flight Attendant, Working Time », 

Canadian Review of Sociology and Anthropology, 41.3, p.345-368. 

Sieber S., D. (1974), "Toward a theory of role accumulation". American Sociological Review. 39, 4, p.567-578. 

Silvera R., Buseyne N., Donlevy-Gomes V. (2004), "Articuler vie professionnelle et vie personnelle - Les 

expérimentations des projets Equal français 2001-2004". Cahier Racine. 38292. 

Silvera, R., (2002), "Articuler vie familiale et vie professionnelle en Europe : un enjeu pour l'égalité". Paris, La 

Documentation française. 

Sivadon, P., Fernandez-Zoïla, A., (1983), Temps de travail, temps de vivre: analyses pour une 

psychopathologie du temps, Éditions Mardaga. 

Siu, O. Lu, Brough et al., (2010), Role resources and work–family enrichment: The role of work engagement, 

Journal of Vocational Behavior, 77, p.470–480. 

Smith, A (1776), Recherches sur la nature et les causes de la richesse des nations, coll. Garnier-Flammarion, 

éd. Flammarion, 1999, 2 tomes. 

Stähli, M-E., (2003), « La flexibilité du temps de travail : entre autonomie et contraintes. Une étude de cas en 

Suisse », Thèse de Doctorat en Sociologie, Université de Marne-la-Vallée. 

Staines, G.L. (1980) “Spillover versus compensation: a review of the literature on the relationship between 

work and non-work”, Human Relations Vol.33, p.111-129. 

St-Amour, N., Laverdure, J., Devault, A., Manseau, S., (2005), La difficulté de concilier Travail-famille : ses 

impacts sur la santé physique et mentale des familles québécoises, Institut national de santé 

publique du Québec. 

St-Onge, S., Renaud, S., Guérin, G., Caussignac, E. (2002), « Vérification d’un modèle structurel à l’égard du 

conflit travail / famille », RI/IR, vol. 57, n°3, p.491-513. 

Tanquerel, S et Barth, I., (2012), « Gérer les frontières vie privée/professionnelle : quels enjeux pour le 

manager ? »,  IIIèmes Etats Généraux du Management, Les nouvelles frontières du management, 

Strasbourg, 11-12 octobre.    

Taskin, L. (2006), « Télétravail : Les enjeux de la déspatialisation pour le management humain », 

Interventions Économiques, n°34, Juillet. 

Taylor, F.W., (1911), The principles of scientific management, New York : Harper. 

Tessier, M., (2009), étude de la conciliation travail-vie personnelle de femmes en situation récurrente 

d'emplois atypiques, Mémoire présenté à la Faculté des études supérieures de l'Université Laval, 

Québec. 

Thévenet M. (2001), "Vie professionnelle, vie privée et développement personnel". Revue française de 

gestion, 134, p.106-119. 

Thiétart, R-A, (2003), Méthodes de recherche en management, Dunod. 

Thoemmes J., (2000), « Vers la fin du temps de travail ? », PUF. 

Thoemmes, J., Escarboutel, M.,  (2009), “Les cadres : un groupe social en recomposition à la lumière des 

temps sociaux”, Informations sociales, 2009/3 n°153, p.68-74.  

Thoemmes, J.,  Kanzari, R., et Escarboutel, M., (2011), « Temporalités des cadres et malaise au travail », 

Revue Interventions économiques [En ligne], 43 |, mis en ligne le 01 mai 2011, consulté le 17 mai 

2012. URL :http://interventionseconomiques.revues.org/1401. 

http://interventionseconomiques.revues.org/1401


 
Page: 153 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Thompson E.P., (1979) "Temps, travail et capitalisme industriel" Revue Libre vol.5: p.3-51, (1er ed. 1967 in 

Past and Present, n° 38). 

Thompson, L., Walker, A.J. (1989), Gender in families: Women and men in marriage, work, and parenthood, 

Journal of Marriage and the Family, vol. 51, p.845-871. 

Touba, K., (2006), Le travail dans les cultures monothéistes : judaïsme, christianisme, islam de l'Antiquité au 

XVIIIe siècle.-Paris :l'Harmattan, DL.-257 pages. 

Tremblay, D.-G. (2015), Work-family balance for women lawyers today: a reality or still a dream ? In 

Connerley, M. L., & Wu, J. (Co-Editors). (2016). Handbook on Well-Being of Working Women. The 

Netherlands : Springer and the International Society for Quality-of-Life Studies (ISQOLS). p.345-

359. 

Tremblay, D-G., (2014),  Être parent et avocat : les défis de la conciliation travail-famille pour la progression 

professionnelle, Revue Regards sur le travail, Vol.10, numéro 1. 

Tremblay, D.-G. (2012a). Conciliation emploi-famille et temps sociaux (3e édition). Québec : Presses de 

l’Université du Québec, 406 p. *http://puq.ca/catalogue/livres/conciliation-emploi-famille-temps-

sociaux-edition-1803.html]  

Tremblay, D.-G. (2012b). Articuler emploi et famille : Le rôle du soutien organisationnel au cœur de trois 

professions (infirmières, travailleuses sociales et policiers) Québec : Presses de l’Université du 

Québec, 284 p. [http://puq.ca/catalogue/livres/articuler-emploi-famille-1306.html]. 

Tremblay, D.-G. (2012c), Temps professionnel et temps personnel, aux frontières du management : une 

comparaison France – Québec, Communication aux 3e États généraux du management, 

Strasbourg, les 11-12 octobre 2012. 

Tremblay, D-G., Génin, E., (2008), Permeability between work and non-work: the case of IT self-employed 

workers. Canadian Journal of Communication. Vol. 33, N°4. p701-720.  

Tremblay, D-G., Génin, E., (2009), « Remodelage des temps et des espaces de travail chez les travailleurs 

indépendants de l’informatique : l’affrontement des effets de marchés et des préférences 

personnelles », Temporalités [En ligne], 10 | 2009, mis en ligne le 30 novembre 2009, consulté le 

16 mai 2012. URL : http://temporalites.revues.org/1111. 

Tremblay, D-G., Grodent, F., Linckens, A., (2011), Engagement organisationnel, temps de travail et modalités 

de mise en œuvre de la performance : Le cas des cadres d’une grande entreprise québécoise, dans 

Temps sociaux et performance organisationnelle, sous la direction de D.-G. Tremblay, Québec : 

Presses de l'université du Québec. 

Tremblay, D-G., Najem, E., Paquet, R., (2006),  Articulation emploi-famille et temps de travail : De quelles 

mesures disposent les travailleurs canadiens et à quoi aspirent-ils? Enfances, Familles, 

Générations, No. 4, p.52-71. 

Turliuc, M.N, Buligia, D., (2014), Cognitions And Work-Family Interactions: New Research Directions In 

Conflict And Facilitation, Procedia - Social and Behavioral Sciences, 140, p.86-91. 

Van Steenbergen, E.F., Ellemers, N., Mooijaart, A., (2007), How work and family can facilitate each other: 

distinct types of work-family facilitation and outcomes for women and men, Journal of 

Occupational Health Psychology, 12, p.279–300. 

Vinton, D. E., (1992),  A new look at time, speed, and the manager, Academy of Management Executive, Vol. 

6, N°4, p.7-16. 

http://41.231.5.241/scripts/minisa.dll/8/514/Paris?KEYSEARCH
http://temporalites.revues.org/1111
https://www.researchgate.net/publication/272177389_Cognitions_And_Work-Family_Interactions_New_Research_Directions_In_Conflict_And_Facilitation
https://www.researchgate.net/publication/272177389_Cognitions_And_Work-Family_Interactions_New_Research_Directions_In_Conflict_And_Facilitation


 
Page: 154 The Strategic Journal of Business & Change Management. ISSN 2312-9492 (Online) 2414-8970 (Print). www.strategicjournals.com  

Voydanoff, P., (2004), The effects of work demands and resources on work-to-family conflict and facilitation. 

Journal of Marriage and the Family, 66, p.398-412. 

Vendramin, P., Valenduc, G., (2005) Technologies de l’information et de la communication, temps et travail : 

Quelle Conciliation Des Temps Sociaux ?, La Lettre EMERIT N°41. 

Wacheux, F., (1996), Méthodes qualitatives de recherche en Gestion, Economica. 

Walsham, G. (1996). Editorial: organizational secrecy: some proposals for a way forward. 4(4), pp. 195–197. 

European Journal of Information Systems, 4(4). 

Webster, S. P., (2007), "It’s About Time: Using a temporal perspective to understand work-life 

research" Paper presented at the annual meeting of the NCA 93rd Annual Convention, TBA, 

Chicago, 

Wilpote, S., (2001), Le temps de travail effectif, mémoire de DEA en droit privé, Université de Lille II, Faculté 

des sciences Juridiques, politiques et sociales. 

World Values Survey, (2014), Site officiel: www.worldvaluessurvey.org. 

Yin R.K., (1994) « Case study research, design and Methods », Newbury park, CA : Sage. 

Zedeck, S., (1992), Work, families, and organizations. (Ed) Heldon Zedeck. San Francisco: Jossey-Bass 

Publishers. 

Zghal, R., (2009), « Modernisation, développement et aménagement du temps de travail ». 

Zheng, L., et Desjeux, D., (2002), Entreprises et vie quotidienne en Chine: Approche interculturelle, 

L'Harmattan. 

Zimbardo, P. G., & Boyd, J. N. (1999), Putting time in perspective: A valid, reliable individual differences 

metric. Journal of Personality and Social Psychology, 77, p.1271-1288. 


