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ABSTRACT

In Kenya, Micro and Small Enterprises (MSEs) provide one of the most prolific sources of employment and
also the breeding ground for medium and large industries, which are critical for industrialization. The main
purpose of this study was to determine the factors that affect the growth of Agribusiness Micro and Small
Enterprises in Embu County. Quantitative research design was employed. Quantitative design approach
involved collection of the numerical data and verified to reinforce cause-effect relationship in the study. Data
collected was used to explain growth phenomenon for Agribusiness Micro and Small Enterprises in Embu
County. The study attempted to describe the factors that exist in terms of technology access and adoption
and Human resource capacities. Study population comprised of entire Agribusiness Micro and Small
Enterprises in Embu County. There were two hundred and fifty four (254) Agribusiness Micro and Small
Enterprises which formed the accessible population of the study. Seventy seven Agribusiness Micro and Small
Enterprises out of 254 Agribusiness MSE constituted the sample for the study. A questionnaire was used
during the study to collect quantitative data as the only convenient means for data collection. Both closed
and open ended questions were used to gather the responses from the respondents. Further data analysis
was done with the help of use of SPSS software. The study revealed that both factors under study which were
technological capacities and human resource capacities affected growth of Agribusiness Micro and Small
Enterprises in Embu County. The research recommended Medium and Small Enterprises Authority to enhance
its collaboration with Embu County Government so as to improve growth of Agribusiness Micro and Small
Enterprises in the county. Furthermore, Agribusiness entrepreneurs should seek for more training to upscale
their knowledge and skills in agribusiness Micro and Small Enterprises
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INTRODUCTION

There is no clear and universally acceptable
definition of Micro and Small Enterprises (MSE)
hence, MSE has no standard definition (Asma,
Shang, Diabate and Othman, 2015). They noted
that MSE have been identified differently by
various individuals and organizations, such that an
enterprise that is considered Micro and small in
one country is viewed differently in another
country. Some common indicators employed in
the various definitions include total assets, size of
the labour force employed, annual turnover and
capital investments .The number of employees
engaged by the enterprises is the more commonly
used unit of measurement of the size of a
business than the turnover, the degree of
formality, or legitimacy of the enterprise; capital
investment; and degree of skills per worker (GoK,
2005). This paper by the Kenyan Government
adopted MSE definition used during the 1999
National Micro and Small Enterprise Baseline
survey of which MSE were defined as enterprises
in both formal and informal sectors employing 1-
50 workers.

Over the last two decades MSE growth has
received considerable attention from researchers
and policy makers around the world. Economic
experts, scholars, practitioners, and policy makers
have showed interest in MSE as they are
considered to be the backbone of any economy
and the engine for economic and employment
growth (Li and Rama, 2015; Love and Roper, 2015;
Zucchella and Siano, 2014). Micro and Small
enterprises are the key engines of employment,
alleviating poverty and improving equality
(Gomez, 2008). MSE by number, dominate the
world business stage. More than 95% of
enterprises across the world are MSEs, accounting
for approximately 60% of private sector
employment (BIS, 2012).

In Kenya, Micro and Small Enterprises provide one
of the most prolific sources of employment, not to

mention the breeding ground for medium and
large industries, which are critical for
industrialization (GoK, 2005). This Sessional paper
underscores MSE as businesses in both formal and
informal sectors and is classified into farm and
non-farm categories employing 1 to 50 workers.
These enterprises cut across all sectors of the
Kenyan economy and provide one of the most
prolific sources of employment creation, income
generation and poverty reduction. Further, the
paper indicates that employment within the MSE
sector account for 74.2% of the total persons
engaged in employment. The sector contributes
up to 18.4% of the country’s Gross Domestic
Product (GDP).

The MSE sector is therefore, not only a provider of
goods and services, but also a driver in promoting
competition and innovation while enhancing the
enterprise culture which is necessary for private
sector development and industrialization..
However, the MSEs are characterized by high
failure rates (GoK, 2005). GOK (2012) identified
Agribusiness processing and value addition by the
MSE as the starting point for export-led
industrialization. However, in Kenya, despite the
Agribusiness sub sector being a key vehicle for
economic growth, having the potential to provide
employment opportunities to the locals and
having the capacity to contribute to Gross
Domestic Product (GPD) as well as poverty
reduction, the sector is still dogged by non-growth
of its micro and small enterprises .James, Susan,
Magdaline,Joash and Jane (2013) observed that
instead of these enterprises growing in size they
have been growing numerically. There is a great
danger of remaining small. According to Asma et
al (2015), enterprises size and failure are inversely
related, with smaller enterprises facing higher
risks of failure than larger ones.

Micro and Small Enterprises growth and
performance need to be increased if it is to
effectively respond to the challenges of creating
sustainable

productive  and employment
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opportunities, promoting economic growth, and
poverty reduction in the country (GoK, 2012).
However, several problems particularly related to
MSE growth and successes are there. Other than
their high failure rates, the majority of the MSE
are also not growth prone as most start small and
remain small. Further, according to Pearce and
Robinson (2011), small enterprise operations are
still predominantly local or a regional market
rather than a national or international market,
and they tend to have a very limited share of a
given market. In its effort to promote MSE,
government of Kenya has been encouraging
Agribusiness MSE in the Agribusiness sector. As
per Agriculture Annual report 2015, Embu County
had 254 existing Agribusiness MSE which are
operational and are either owner(s)’ funded or
donor funded. This study will examine those
factors that affect growth of Agribusiness MSE in
the Embu County. The major factors being lack of
access to finance, competition and poor market
access, low access and investment in technology ,
laws and regulations, lack of skilled labour and
low human resource capacities. The study will
help the policy makers and other stakeholders in
propelling MSE growth agenda for a better
economic growth.

Statement of the Problem

More than 74.2 percent of employment in Kenya
comes from agriculture (GOK, 2012). Juma (2011)
argued that agriculture and economy are
synonymous in Africa and in other developing
countries in the world. In effect, you cannot
modernize the economy in Africa without starting
with agriculture. One of the catalysts to an
Agribusiness revolution in Africa will be a new
focus on AMSE (Joseph and Jonathan,
2013).Previous  policies by the Kenyan
government on MSE had not recognized AMSE
sector and more so with respect to small-scale
agriculture (GokK, 2005).This downplays the role of
these sub-sectors in promoting economic growth
and development, especially in the rural areas.

Moreover, data from developed countries shows
that high performing MSE may be the primary
generators of new jobs ((Joseph et al 2013). Given
the agriculture and MSE sectors’ large share of
employment, this information suggests that
enabling high performing AMSE could unlock
tremendous employment generation potential in
Kenya. However, despite the importance of these
AMSE , studies reveal that most AMSE have no
growth incentive and majority remain at their
initial level, or choose to expand horizontally by
starting other similar ventures or change to other
unrelated activities (James et al ,2013). They
found that in general, MSE in general at their early
stages of activity are subject to bankruptcy risks.
Similarly, Survival rates of Agribusiness MSE are
not high particularly after the first year due to a
number of factors where sometimes they result to
borrowing so as to obtain sufficient finance to
facilitate their early stages of growth. Asma et al
(2015) noted that MSE are hampered by several
factors, which may differ from region to region
within the country, between rural and urban
areas, between sectors, or between individual
enterprises within a sector. High failure to grow
and be sustained of AMSE in Kenya has become
an increasing concern to the government and
stakeholders. It is against this background of
growth of Agribusiness MSE that the project in
this field was considered important. Within this
study, emphasis was placed on suppliers of inputs
for farming and agri-business, Trader of farm
produce in its original or partly transformed state,
Processing of farm produce into intermediate or
finished products and Retailing of farm produce
for consumption.

Research Objectives

The general objective of the study was to
determine  factors  affecting  growth  of
Agribusiness Micro and Small Enterprises in Embu

County. The specific objectives were:-
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= To establish whether technological capacities
affect growth of Agribusiness MSE in Embu
County.

= To determine whether human resource
capacities affect growth of Agribusiness MSE
in Embu County.

LITERATURE REVIEW
Theoretical Framework

Resource-Based Theory on the Growth of Small
Firms

Penrose (1959) Resource-based theory was
developed to understand the factors affecting the
growth of small firms. The resource-based theory
highlights the importance of internal resources in
firm growth. It focuses on the sustained
competitive advantage of the firm as a result of its
unique resources and capabilities. The resource-
based view was used to highlight the importance
of technology as a source of competitive
advantage which facilitates growth of small firms.
It is an influential theoretical framework for
explaining why firms perform differently (Belay et
al, 2015).It highlights the importance of
technology and innovation as a source of a long
term competitive advantage for sustained firms’
growth in the markets. It indicates that the
competitive advantage resulted from the firm’s
strategic resources which, is related to firm-
specific assets, such as  technological,
organisational and human capital, that will affect
the market share of the firm. Therefore, the MSE
growth in market share and stock turnover comes
from their resources and capabilities (Rasha and
Hassan, 2016) .This Resource—based theory on the
growth of the Firms offered some strong
principles governing the growth of small firms and
the rate at which firms can grow successfully.
According to Penrose, the external factors include
the legal and regulatory framework, access to
financing and human resources capacities. The
internal  factors comprise  entrepreneurial

characteristics, management capacities,
marketing skills, and technological capacities.
Kessy and Temu (2010) examined the impact of
training on entrepreneurs in Tanzania and
concluded that recipients of business training
have higher levels of assets and revenue
compared to enterprise owned by non recipients

of training.
Jovanovic’s Learning Effect Model

Jovanovic work (1982) learning theory highlights
the importance of technological efficiencies
emanating from use of appropriate technology
and human resource capabilities in growth of
small firms. The theory asserts that firms learn
about their efficiency overtime. Morse et al
(2007) noted that new technologies improve
efficiency, enable greater production, and are a
source of profit for MSE. According to Morse et al
(2007), technological capabilities benefit MSE in
several ways: they enhance MSE efficiency,
reduce costs, and broaden market share, both
locally and globally. As noted Asma et al (2015), a
small business that adopts greater levels of
technological sophistication can be expected to
grow more rapidly than a similar firm that does
not. They argued that new firms entering the
market are unaware of their true efficiencies
immediately but as they mature, they are able to
uncover their productive efficiencies. The model
emphasized that young firms have accumulated
less information than older ones about their
managerial abilities (James et al, 2013).

Those firms that are efficient will grow while
those who are inefficient will fail regardless their
size. Gibrat (1931) developed a theoretical model
to measure the relationship between firm growth
and its initial size. The “Law of Proportionate
Effect,” states that firm growth is independent on
initial size and efficiencies are important for firm
growth. Pasanen (2007) noted that small firms
grow relatively fast since they have to achieve a
minimum efficient size .Diaz-Hermelo and Vassolo
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(2007) totally or in part support the law of Gibrat
.Yasuda (2005) also argued on the negative
relationship between size/age and growth. He
found a negative effect of firm size on firm growth
in the case of Japanese manufacturing firms.
Kladiola (2014) in his analysis found out that
employment growth (as a measure for firm
growth) was found to have negative correlation
between size and firm’s growth, and the same
ambiguity on the age as a growth firm’s factor. A
study by Calvo (2006) also indicated a negative
effect of size on firm growth. Furthermore,
researchers who studied firm growth in different
size groups suggest that Gibrat's law of size
independence only holds for firms above a certain
size threshold, for instance a relatively large size
with over 400 employees (Bigsten and
Gebreeyesus, 2007). Therefore, we can conclude

Empirical Review

Technology capacities

Technology is dynamic and the rapid changes in
technology should be responded by the
Agribusiness Micro and Small Enterprises to find
alternative ways to sustain their competitive
advantage by deploying new production
processes and new growth methods. Agribusiness
Micro and Small Enterprises tend to have low
productivity and they are weak in terms of
competition which is the result of using inefficient
technology, not maximizing machinery utility and
not improving in technology due to the limitation
of funding and most MSE are mainly users of
technology, not adaptors of technology (OSMEP,
2007). The World Bank (2010) argued that
investments in technology are required in order to
build up existing capacity and to improve the
quality and productivity of production which will
generate in higher value-added products that will
improve the competitiveness for small firms.

Pasanen (2007) in his studies confirm that smaller
and younger firms grow faster than larger firm. He
noted that small firms grow relatively fast since

that there exists a negative relationship between
firm size and growth especially for firms with less
than 400 employees.

Conceptual Framework

Technological

capacities
= Access Growth Agribusiness
=  Adoption Micro and Small
Enterprises

= Number of

Human resources

Empl
capacities ployees
. Level of = Sales

eve o. >
Education

=  Training

Independent Variables Dependent Variable

Figure 1: Conceptual Framework

they have to achieve a minimum efficient size
emanating from technological advancement.
Kladiola (2014) in his analysis found out that
employment growth (as a measure for firm
growth) was found to have negative correlation
between size and firm’s growth, and the same
ambiguity on the age as a growth firm’s factor. A
study by Calvo (2006) also indicated a negative
effect of size on firm growth. According to Coad
(2007), the growth of small firms is a particularly
erratic phenomenon. Entry rates of new firms are
high; however, a large number of these entrants
can be expected to go bankrupt within a few
years. Bartelsman et al (2005) analyzed the post-
entry performance of new firms in seven OECD
countries, they results reveal that about 20-40
percent of entering firms fail within the first two
years, while only about 40-50 percent survive
beyond the seventh year. One of the reasons they
do not survive is that they face several obstacles
over time. Empirical studies on factors affecting
the growth of SMEs can be roughly divided into
two groups: internal factors of the firm and
external factors that are beyond the SMEs’
control. Recently, Asma et al (2015 argued that
business climate, competition, corruption,
infrastructure

inadequate (especially  an
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insufficient or unreliable power supply) and lack
of access to external financing were also
considered to have highly accounted for high
rates of failure among those SMEs.

Human resources capacities

Armstrong (2010) referred human resource
capacities as competencies (knowledge, attitudes,
values and skills) to perform tasks. He argued that
without the required competencies in people, a
firm is not likely to achieve its goals and they
make a major contribution to the growth and
success of a firm. He noted that Human resource
development should always be growth and
performance related in that it is designed to
achieve specified improvements in corporate,
functional, team and individual performance,
and make a major contribution to bottom-line.
According to Hisrich et al (2010), Human resource
capacities enable the manager to understand the
business environment, both internal and external.
He or she does not only understand, but is
prepared, equipped and ready to handle any
turbulence that emanates from the environment.
These include competitors, suppliers, customers,
government agencies, labour organizations, and
financial institutions. Hisrich et al (2010) argued
that the human resource capacity include
managerial competencies which are sets of
facts, skills, attitudes that contribute to
individual usefulness. Managerial competencies
are very significant to the continued existence and
enlargement of an MSE. lack of education and
training was noted to be one of reasons for the
low level of entrepreneurial formation and the
high collapse rate of new business enterprises in
South Africa (Olawale, 2010) .A firm’s growth is
dependent on the managerial knowledge
(Macpherson and Holt 2007). It is characteristic of
small business that power decision are centralized
at the level of owner- manager, so his or her
personality, skills, responsibilities, attitude and
behaviour will have decisive influence on business
strategy (Hisrich et a/ 2010). They found that

other than experience, the skills acquired at work
are important factors that contribute to business
success and growth. In order to meet the
demands of the fast changing work environment
which is typically associated with MSE, it is
essential that smaller firms ensure that they are
able to attract, retain and motivate high quality
employees with effective transferable skills
through the existence of a strategic training plan
and a specific budget for training (Eveliina and
Labinot, 2011). Ahmad et al (2011) noted that
those more successful business owners have good
management skills by offering a special service
and paid attention to quality and design of their
products or services. They further noted that
cooperation with similar companies, a flat
organizational structure, delegating responsibility
and nurturing management capabilities are also
management skills that determine business
growth and success.

Human resources capacities form one of the most
significant factors for the development of small
firms. According to Kessy and Temu (2010), firms
with a skilled and well-educated workforce are
probably to be more efficient. As noted Siobhan
(2013), human resource capacities form one of
the most significant areas for the success of MSE.
Kessy and Temu (2010) noted that a well-
educated and skilled workforce has more learning
and innovative abilities. Success and failure of
MSE is not only related to business environment
aspect but also depends on the firm internal
factors which includes characteristics of
Entrepreneurs such age, gender, motivation,
experience, educational background, risk-taking
propensity, and preference for innovation
(Pasanan, 2007 and Sidika, 2012), management
capacities of the top management team such as
knowledge, skills and competencies (Olawale and
Garwe, 2010) and Marketing skills (Van Scheers,
2012). Pandya, (2012) noted that marketing
limitations of an MSE resemble other limited
resources such as financial and human resources.
Drucker (1985) noted that new technologies
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improve efficiency, enable greater production,
and are a source of profit for SMEs. According to
Morse et al (2007), technological capabilities
benefit MSE in several ways including enhancing
MSE efficiency, reduce costs, and broaden market
share, both locally and globally.

Recent studies highlighted the importance of the
relationship between growth; entrepreneurial
leaderships, capabilities and growth (Lockett,
2013); entrepreneurial characteristics and
innovation (Robson, Akuettech, Westhead and
Wright, 2012.); human capital, innovation and
growth (McGuirk, Lenihan and Hart, 2015);
entrepreneurship and growth (Wright and
Stigliani, 2012); experience and age (Love et al,
2015); human capital and exporting (Robson et al,
2011). However, upon close review most of
previous studies tend to focus on developed
countries disregarding the importance of growth
for developing economies and traditional
industries (Veglio and Zucchella, 2015; Zucchella
et al., 2014). GOK (2012) indentified the need to
strengthen human resource capacities within
Micro and Small Enterprises in Kenya as one of
the means to promote MSE growth. The paper
noted that large number of Micro and Small
Enterprises  will need human resource
development to meet their needs. This will be
done through specialized training at different
levels community polytechnics, and the technical,
industrial, vocational and entrepreneurship
(TIVET) institutions.

Growth of Agribusiness Micro and Small
Enterprises

The word enterprise has been used in a range of
contexts and meanings but in this concept it will
be used as the one that produce the outputs
being the products and the services where the
operational performance and the financial
performance are changed (Chuthamas et al,
2011).According to Chuthamas et al (2011), firm
growth refers to the firms’ success in the market,
which may have different outcome and has and

multidimensional approach. They argue that
growth and success of an MSE is characterized by
the ability of the firm to create acceptable
outcomes and actions which, in general, relates
to the achievement of goals and objectives in
whatever sector of human life. In business life,
growth and success is a key term. In business
studies, the concept of growth and success is
often used to refer to a firm’s financial
performance. However, Chuthamas et al/ (2011)
noted that there is no universally accepted
definition of growth and therefore enterprise
growth can be interpreted in many ways. Huka et
al (2013) argued that growth of MSE can be
measured using various parameters. According to
Akwalu (2014), measuring sales growth and
relative employment growth during a specific time
period is the most common indicators used.
Indicators such as assets, market share, profits
and output are also commonly used, however not
as commonly as sales and employment (Huka et
al, 2013) .Output and market share vary greatly
within industries and is therefore hard to
compare. Total assets also depends on the
industry's capital intensity and changes over time
and profits is not that relevant unless measuring
size over a long period of time (Odhiambo, 2013).
Kladiola (2014) argued that the growth of the firm
can be measured in terms of sales, employment
or assets and economic state that are a result of
exploring opportunities. Therefore sales and
employment are the two most important
indicators measuring firm's size and growth (Abor
et al, 2010).

METHODOLOGY

Quantitative research design was employed. The
target population of this study was more than
1200 (both formal and informal) Agribusiness
Micro and Small enterprises in the Agribusiness
sector in Embu County (Agriculture Report, 2015).
The report further noted that there were only 254
formal Agribusiness MSE in Embu County. This
formed the accessible population for the study. A
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pilot study to test the reliability of the
guestionnaire was undertaken before the main
study using seven Questionnaires which were
drawn from the AMSE in the Agribusiness sector
in Embu County (Bryman et al (2007). Statistical
package for social sciences (SPSS) were be used
data analysis.

RESEARCH FINDINGS AND DISCUSSION

Out of the 77 sampled enterprises, 75 were
returned and completed satisfactorily. This gave a
97.4% successful response rate. In order to obtain
a comprehensive understanding of the population
structure from which the data was taken, a
preliminary analysis was carried. The results
showed that the sample was male dominated. The
male consisted of 57.6 % of the population as
compared to 42.4% female. All the respondents
who were less aged between 18 years to 25 years
were employees. 22% of those aged between 25
years and 35 years were also employees. Majority
of AMSE sampled with respondents aged between
35 years and 45 years were owner managed and
only 13% had at least one employee. Majority of
the AMSE sampled were aged between 35 years
to 45 years and above. The lowest level of
education of the sample was secondary school
with 46% while the majority had a college
education 36% .Only 18 % had university
education.

92% of the AMSE sampled had been in operation
for more than 5 years with only 8% which have
been in operation for at least 3 years. Also 44% of
AMSE are in supplying inputs for farming and

Technological Capacities

Table 1: Technological capacities

agribusiness.23 % were in retailing of farm
produce for consumption.12% were in trading of
farm produce in its original or partly transformed
state( wholesale).9% were providing services for
farming and agri-business. 7% were in storing and
transport of agribusiness produce in originally,
partly or fully transformed state.5 % were in
processing of farm produce into intermediate or
finished products.

Only 10% of the sample had part time employees
at the start of enterprise. 3% of sampled AMSE
had fulltime and there rest were owner managed
being self employed. 34% of sampled AMSE had
part time employees and 66% have full time
employees. Majority of the AMSE (46%) made
sales between Kshs 10,000 to Kshs 20,000 per
week. There was a slight change among AMSE on
sales within a period of one year with those
making sales above Kshs 20,000 reducing in
number (17%).

Majority of the AMSE (45%) made an average
profit of below Kshs 5,000 which decreased
slightly to 42% in a period of one year. Only 20%
of AMSE made an average profit above Kshs
20,000 which increased slightly to 24% within one
year. The results also found out that 92.4% of
AMSE have been continuously in business since
they started with only 7.6% of the AMSE sampled
having had a break for a period ranging between
10 days to 4 months. Major reasons cited being
social issues including family affairs, sickness,
seminars trainings, financial difficulties, non-
compliance with the existing laws and regulations
and holiday breaks.

S/No. Indicator

1. Sources of Technologies

Level in percentage (%)

Yes No

34% 66%
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2. Technology that can improve the enterprise

development
3. Using the technology

4, Investing in a technology with 50-50
chances of success

54% 46%
23% 77%
65% 35%

Table 1 above showed that 34% of the
respondents were aware of the sources of
technology that could be used to improve growth
of their enterprises. Majority whom made 66% of
the respondents were not aware of the sources of
technology that can be used to improve on
growth of their enterprises. 54% of the
respondents knew of technologies that could be
used to develop their enterprise while 46% did
not know. 77% of the respondents were not using
the technology to develop their enterprise and
the major reasons given were lack of
awareness/information, not knowing the source,
lack of finance, fear of unknown and costly
regulatory framework by the government. Only
23% were using the technology to improve
develop their enterprise. 65% of the respondents
would be willing to invest in a technology with a
50-50 chance of success while 35% would no
invest in it. The main reasons given that hindered
them from investing in appropriate technology
that can contribute to growth of their enterprise
was lack of information.

Human resource Capacities

Majority of the respondents (84%) lacked basic
training on the agribusiness activity they were
undertaking. Majority of the employees (58%) had
had secondary education with 30% having had
college education .12% had primary education
and not a single employee was found to have
university education. 56% of the respondents had
not attended any business related course in their
business life time while 44% attended. The
organisations that had trained those who were
trained were Ministry of Agriculture, Farm
concern International, FCI(NGO),Equity Bank,
AGMARK, Techno serve and Catholic Diocese of

Embu. The main topics that were covered were
Business planning, Book and record keeping,
marketing, safe use and Government regulatory
framework.

On usefulness of the training to business growth
the study indicated that majority of the
respondents(44%) rated the training as being very
helpful in relation to their business growth. 37%
rated the training as fairly helpful while 18% rated
the training as helpful. Only 1% rated the training
as somehow helpful. Therefore all the
respondents rated the training as helpful in one
way or the other since no respondent rated the
training as being not helpful.

Growth of Enterprise

The study indicated that the two important
factors quoted by the respondents were
important for growth of their enterprise were
Good technological capacities and Good human
resources capacities. Respondents also indicated
that other factors that were important for growth
of the enterprise were Good infrastructure like
water, electricity, roads ,telephone, Favourable
Government Policies and High product Quality.

SUMMARY, CONCLUSIONS AND
RECOMMENDATIONS

Technological capacity was considered as the
most significant factor that affected growth of
agribusiness Micro and Small Enterprises. This was
followed by human resource capacities. Other
factors that were shown during the study to also
affect the growth of AMSE were Good
infrastructure like water, electricity, roads,
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telephone, Favourable Government Policies and
High product Quality.

The study depicted that 65% of the respondents
agreed that technological capacities affected
growth of Agribusiness Micro and Small
Enterprises. It was quoted as the most important
factor that affected growth of AMSE in Embu
County. The study found there was a positive
significant relationship between the technological
capacities as a variable of AMSE growth.

The study depicted that majority 84% had no
basic training on entrepreneurial activity that they
were involved in. Those who happened to have
attended a business related training i.e. 46% in
the course of their business, 99 % indicated that
the training was helpful for the growth their
Enterprise. Training is a key component in human
resource capacity. Human resource capacity was
ranked as the second most important factor that
affected growth of AMSE. Therefore human
resource capacity was revealed as an important
factor that affected growth of AMSE in Embu
County. The study found there was a positive
significant relationship between the human
resource capacities as a variable of AMSE growth.

Conclusions

The study revealed that both factors under study
which were technological capacities and human
resource  capacities affected growth of
Agribusiness Micro and Small Enterprises in Embu
County.
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